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■ ^ This report on the Montessori-designed 

bilingual/bicultural preschool education program of the Compton 
(California) School District begins with a statement of need. It 
includes informaticm on project arrangements, organization, and 
proposed preschool curriculum. It presents plans for inservice staff 
development and parent participation, involvement, and education. The 
report also presents evaluation and audit plans, day care activities, 
a calendar of holidays, and the requested budget. The appendixes, 
almost half the report, include information on job descriptions, 
salary schedules, personnel policies, and curriculum areas. (SK) 
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TOiU preschool treatment «1U offer services to childrea 
^ ho^llke facilities. Parents will be trained In teacher 

'** "odels for a honestart prograa. All 

services such as food, medical care, and transportation 
wm be used as standards of human dignity for total parent 
«d student behavior modification for social surJl^l^ 
sn urban eommity. All treatment will be directed to a 

IS "^J^-^^^i^y. ultimately leading toward a state 
and natiotud model preschool program. 
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1. STATEMENT OF NEED 
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1» «• Resldeace Area of Project Particip ants 

S3 Elen^ntary School serves an average enroUaeat. 

°f 717^6tudents. of whom over 500 are of Latin deJcent. IhT 
sc.«ol has be^ an ESEA, Title I designated target area Snie W66. 
In addition, tha school Is an SB28 or AB938 school desWed as 
aT^^ f^^^ °^ ^^8^ social ,tmrest. Tae unlijue probleS of a Mrii- 
tTrl^l fPf i«;Vsurna»ed a„d Black urban popuStior«neta8*attiSL.d 
through the culture and language of the majority resident. L 

«2iTf ff* "'"^ BiiCii'Soy::"^ Sver. 

grades K-3. Limited funds are also available under ti* Lo. Inlli!- 
County Model Helghborhood Program now In its t.^rracitoJi^Je^f*^** 

evident that a bilingual preschool progra. would be a 

r^^LTdic^ti^rp^^t^^^ ^ '^^^^^^ 

^^ Maps of Ge ographic Areas to be SsrvfA 

Ms?JLrSn.H° ^ir^^^ * ^^^^ram of Compton Unified School 

District shox;ing the location of Thomas Jefferson Ble«entarv 
Scuool, site of the proposed school laboratory. 

f^e^^rin'L'at':^ S^^d'/^""^" ^^"^"^"^ 

c. Utter from the Director nf t.. ^n^reles County Welfare Deoart«.n«. 
See Appendix C. 
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2. PROJECT ARRANGEMENTS 



^ *» ^- Number of Children, Staff «nH n...^. 

a home-based site for threrd^v^ "^'^,85°"? meet and work at 

patlble ,de:> their 2?e«st Aft^ tasls as frequently «, 1, com- 
effort uill be naL t"S5,;al^^ alhl^t"!^ ^"'"""^ ^^l"' « 
tory sessloas four tlLf a '° f"™^ '"^ l^"""" 

t-ningual aides ^ssessl..g cTu jreT-naat^^^rSis. 

Identlflcatiou of Sltpa 

S« ^pcndlx D for na™=s and addresses of sites and faculties to be 

®» Fire Clearance Letter 

To be provided if project is selected for fmidlng. 
f. Copy of Rental/Lea«» ^f;— ^nrnf 

To be provided If project is selected for funding. 

S' Transportat log Arran pam^nfc 
See Capitol Outlay. 



* 



MLtf t^^L°^^Si^eTaTth1 teacher-^anager 
Monica, California, f "threl mSnths^S/.^^J*'^ llontessori Institute Z Santa 
school program. Intensive traiatoc or a full year after- 



3. ORGANIZATION 
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3. OrganizationalChart 



Coiaminity 
Aide: 

Title I 




School 

Nurse (1/2)* 



Project 
Teacher-Hanager* 
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Aides, 
Bilingual:* 

(Mbntessori- 
trained) 

(7) 



* To be paid, in full or in part, from Project funds. 



Project 
Clerk-Steno* 
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a# Job Descriptions 

See Appendl:: Z for Job descriptions on the folloT;lng positions: 

(1) Wllagual Early Childhood Education Teacher 

(2) Instructional Aide (Btlingual) 

(3) School Nurse 

(4) Clerk-Steno 

b. Salary Schedules 

Sec Appendix F for following salary schedules: 

<1) Teachers Salary Schedule 

(2) Classified Personnel Salary Schedule 

c. Personnel Policies 
See Appendix G. 

Plan, to Locate Qualiflc.d ri^ lfare Reeip ^^n^o 

Qualified welfare recipients will be solicited for tr«i«4«. 
employaeat by the follox^lnc means: training and 

(1) Public announcement in newspaper 

(2) Notice of job vacancies sent to the following agencies: 

(a) Department of Hunan Resources 

(b) Department of Public Social Services 
\c) Local civic groups 

(d) Cojq)ton Coawunity College 

1^1^'..^' " "■"^ ""f"*''™ .xa.l.«lo„ ^ oral 



riTLE VI commacs 



the .pplict ,mx cmpiy Wirt „ „^ ^.^^^ 

Act ot 1964 (P. I. 88-052) .ad Ul re,ulreo«ts Imposed 
or pur««,e to t,„ Eaoolatton. „f the Depa«^t o( 8«1U,. 
^ ^ ^^^^ ^^^^ 

the title, to the end that no person In the tolted st.t«, 
•hm, o» the srouad of race, color, or netlonal origin, h. 
excluded fron participation h. denied the benefit, of, 
or be other,rtee subjected to discrimination under .ctivlty 
for whiC the applicant received Federal financial .,.i.t«,oe ' 
tro„ the Deparf^nt. (xl,e assurance of coi^liance (aB» Ml), 
or court order, or desenreganon plan previously filed with the 
». S. Office. Of Education In accordance «lth the ltepart«nt of 

Health, liducatlon, and Welfare R««..i,a.. 

. ana welfare Regulations applies to this 

application.) 
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4. PROPOSED PRESCHOOL CURRICULUM 



(d) 



There wUl be four basic curriculum areas ~ Practical Lif. <Un«»,4,i 

Appendix U. In addition, an introduction to Geography. Qr^mu B^t«iv 
History, and Scieace itill be included. 8«pi»y, wamar. Botany. 

Instructio nal and Dehavlorlal Objectives 
<1) Physical Development 

(a) The diUd T.'ill develop physical coordination and auacular 

oM«o?«* 'i""^' exercises in balancing, mnipulation of 
Objects and use of tools. 

(b) The child TTiil develop smll miscle control and eye-hand 

J^f? ? exercises in using a pencil »ad other 

tools as a foundation for witing. 

(c) The child will develop good habits of health and natritir^n. 
ST HH"^^. ^^^'^ ^^~"8h exerci... in ^ollr 
handling of food, proper use of sharp tools (I.e. scissors) 
street crossing, and other safety precaution.. 

Irn «?«^^ ''^^ P'"^ ^ appearance through siaple 

grooming and dressing exercises. »""PAe 

(2) Perceptual Development 

The chUd will develop his sense perception through material. 

Tvl "^'f r.lationSJ;:^*'' 

the^discrinination of color, somid. texture, weight, and 

(3) Developaent of Conceptual Skills 

!L'^ ""J^** ^^""^^P conceptual skills through exerciM. and 
materials for understanding mathematical and pS«l^S rS!tl«- 

ri:.t?cSUtSioV"'^"^' ''""^^^ Identifica. 

^ioT.i'^^.^:.i dtc^ipt-r ^'^"'^•""^ 

(e) Tlie child will develop number concepts through manipulative 
(n thT^T. speciaUy selected and programed ma?h^t«l«ls 

(f) The chUd wUl develop verbal skills by biing ercouraeS to 
communicate his feelings, hopes, desires. obie^a?J"f * 
experiences and insights. ««8ervacious, 

olav^'^'i^nn^^ '^^''f °P expressive communication through dramatic 
play, puppets, music and rhythm, story-tcllimj etc 

r^"' l^Suage*faclUty1iSSi.'ix;rcise. in 

identification, description, listening. 'etc.. L.^rJar^Js 
audio and visual aides. "^ug varxous 



(b) 
(c) 
(d) 



(8) 
0») 



(i) The child tmi develop an understanding of graaur and 

syntax (standard English) enabling tae child to con»«nicate 

v/ita those outside his ora cultural group, 
(j) The chUd's vacabulary wiU be enriched through filas. tapes 

and records as «eU as story books and dixuaSon^* ^ ' 

practice t;xta songs and rhymes. 

JJif^^^V'^i^ ^ appreciation of the language or 

bifl^SaJf ""^ encooraged^-'becoae 

(1) Tlie child v/lll develop an understanding of printed symbols 
through exercises matching plctures^and labels. TlH 
as letters and vords. 

The cliild TTill develop auditory descrination with reeard to 
pronunciation and tae relationship of sounS S prtof S 



(4) Development of Imagination 
(a) 



(c) 

(d) 

(e) 
(f) 



The child wiU be encouraged to explore and to discover for 
himself, and to develop his curiosity and InltlatJ^S tS 
provision of motives of activity which deeolv interZ«? 

^ ^ ^"ri^'^l't^ ^''^''^ °' i«pJv«iSed h^ ;iu 

be offset by the mintenance of a clean, ordered anrSfSS 
environment in tha Center. «t«ea ana oeaufiful 

The child TTill be exposed to a broad range of experiences 
rsS-aSIs"^ "''"^-^ through^flelHrS^l^ko. 
The child ^rlll develop understanding and pride In his otm 
bicultural and bilingual heritage. Lg.. thfLS. Sst^^. 
famous people, etc. 

(e) The child vrUl develop poetic or expressive iMglnation 
througu activities in the arts. ««gination 

The child ylll develop inventiveness and habits of observation 
through science activities. oDservatlon 

(5) Social and Etaotional GroxTth 

"l^*' ""8°*'^ "ttl fce developed 

I?f child's conceKtratloa and attention span «m be dcwaoncd 

-pSS^Stfaid'^LW^L' • ' t^'-^^''"^- • « 
actlTites! tntougb science, art, and construction 



U. 



(e> 
(f) 



and encouragement, he will recSve^t ho^ w5 ^ ^^^^ 

gestures of helpfulness manners, and other 

adults In hi. « S flr'J^l tte 

I. their liS^Jm^n f^!*" .Spendable, con.l.tent 

The parentr and children v-iii ^ . 



(8) 

(h) 
(1) 

(J) 
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5. COMPREHENSIVE PIAN FOR INSERVICE STAFF DEVELOPMENT 



TrTui^T^'tll tt^S^l^:; -^'^"^^ 

(1) The Potential of the Child 

"''^l ■ ^'"^^ °^ absorbent mind and 

sensitive periods. 

(b) Tiiree to six years - Tae process of development auided bv i-h^ 
lanate sensitivities of the young ciilld. ^ ^ 

(2) The Montessori Approach 

IrlSSS"^''^ Intellectual developmant by means of a 
prepared environment. Experiences necessary for^e coa- 
struction of the individual. ^ ° 

(b) Principles of the ifethod as applied in practice in the four 
»a3or areas of activities designed for tVJ^'^estS cl^- 

^!f^^^<=^ ^ralninfrr Prepar ation of m ^rironment and t...h.»^ 

(1) Learning the Use and Aims of the Ilaterials 

(a) Demonstration of each unit of tjoi-' » * 

(b) Supervised practlce'uitT tu«^^^ 

(2) Preparation of the ilontessori Classroom 

.^k.""^ environment - arranging equipment and units of 
(b) llaklng of materials - teacher-made classroom aids. 

(3) Participation in Children's Activities 

reco~" °' ""'-'^ ^-P^S of anecdotal 

(b) Apprentice - teaching under guidance of master teacher 
^s"" °' '^'"'^"'^ P'"^'^^^^ teacher/s'tSSt'; 
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(a) Practical Life Exercises 

(b) Language Exercises 

(c) Sensorial Exercises 

(d) Mathematical Exercises 



(2) 



Making additional albums in the elementals of: 



(a) 
(b) 
<c) 
(d) 
(e) 
<f) 
(g) 



Geography 
Science 
Music 
History 
Geology 
Botany 
Zoology 



(h) Physiology 
(1) Art 



[ 
i: 
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Department: 
Units: 

Prerequisites: 

Equivalents: 
Instructore: 



MOTE: 



Foreign Language 

IVo Units (2 hours (per week) 

ESL (English ^s a Second Language) 
Spanish (Bilingual) 6A, 6B, 6C, 
6D, or special permission of the 
instructor 

None 

Prank M. Goodman, Ph.D. 
Eleanor Pranquez, B.A. 



[ 
[ 



Office of Eduction Guideline, for ESEA Iltle VII progtwl. 

(1) Couree Description (2 seusters) 

SiLIS" «w ^""^ taught m th. 

OMlc ESL - Blllnguel course number 6A 6B 6r ^lai i v 
training of Billng^j i™tr«ctl™S Mde.!" ' 

(2) Course Objectives 

(a) To develop a trained cadre of local conmunity billn«««i 
bicultural instructional aides to of^rToaJanrnfff^ i 
service to the Compton Unified School Sis tSJ"!^^''°"*^ 

(b) To develop a aastery of second-language teaching techniques. 
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(c) To develop bilingualism in Spanish and English. 

(d) To develop an awareness and cultural sensitivity to the 
socio-cultures of the children in the public schools. 

(e) To develop a specialized methodology for dual-languaae 
teaching. " 

(f) To develop language acquisition and refinement in both 
Spanish and English. 

(g) To continue to develop humanistic measurements, inservice 
training and community involvement designed for Bilinaual- 
Bicultural Education. 

(3) Text and References 

The following two monographs will be required texts in this course; 

(a) "Mexican-American Challenge to a Sacred Cow" by Deluvlna 
Hernandez; Monograph No. 1, UCLA, March 1970 

(b) "How to Talk with People of Other Races, Ethnic Groups, and 
S^^r?;! smith, Hernandez, and Allen; Monograph No! 1? 
Trans-Ethnic Education, Communication Foundation, Los Angeles, 

The following references will be studied thoroughly: 

(a) Adam, Felix,- Tecnicas De Educacion? Caracas. Venezuela, I960 

(b) Secretaria De Educacion Publica - Didactica De U Lectura 

1 Silenciosa ; Mexico City, Mexico, 1967 ' 

^""^ -?§HSSdioDe Didactica G^^ Buenos 
Aires, Argentina, 1963 

(d) Collin, G. - Tests Seleccion De Tests Al Servicio De La 
Psicologia Infantil : Buenos Aires, Argentina, 1959 

tt???f^*c'^f^"rn: C°°ti»'«"on Grant Application. Compton 
1970-71 im-72 Bilingual Education Plan, 1969-70, 
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(4) Description of Content 

Plrst seaester, total of 3fl — o. 

W) Unguag. *vel.p«„ and l.ng„g. ^, 
(e) Dtua-l.ngii.ge instruction (2 hour.) 

<1) ll.e biUngu.1 te^tt^i,!,^ .ppro.ch (2 hour.) 
S.cona SM».t«r. tof.l „> 

(e) Ongoing ud contlnuou. ciniliutio. w.. , 

«) Stn*, oe ho. to conduct . p.rent.c«n,it, « 
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(h) Study of bilingual findings and their potential adaptation 
to public education (2 hours) 

(1) Encouragement and implementation of volunteer and concerned 
citizen services. 

(5) Methods of Instruction 

This course will be taught utilizing a practical application of 
the learning approach. Innovative techniques such as room 
seating arrangements m circle groups with a discussion leader, 
open-ended meetings where the students will be asked to discuss 
any thought-provoking question related to their lives, questions 
that may be directed to the "nature of bilingual education", 
and an educational-diagnostic meeting for an evaluation of 

r teaching procedures in the class are effective 

will be utilized. 

Lecture and workshop techniques wiU also be employed in the 
on-going development of Instruction. The student will be 
expected to keep a notebook of practical ideas applicable to 
his work assignment and to actively participate in blllngual- 
. blcultural education. * 

(6) Methods of Evaluation 

Criteria for student evaluation in order of importance are: 

(a) Achievement on essay examinations 50X 

(b) Ongoing blllngual-blcultural projects 

for school or community use 2OZ 

(c) Participation in educational-diagnostic 

meetings (feedback loops) 2OZ 

(d) Classroom notebook 

(e) Continual and measurable progress 5% 

(f ) Attendance and tardiness will be taken 
into consideration in marginal cases 

(g) The Instructor will also take Into consideration any 
creative and innovative projects In blllngual/blcultural 
education which, in the opinion of professional educarors 
and Hispanic civic leaders, actually have contributed to 
the advancement and welfare of the Spanish-speaking 
community. Humanistic projects which show future promise 
of community .involvement; and positive addltudinal changes 
even after the class has been terminated, wlU be Judgfd 
upon their merits and potential as alternate methods of 
evaluation for special recognition. 

22. 



Exaiiq>les of this would be: 



Unpaid hours of volunteer service to the Mexlcan-Aawrlcan 
conmunlty in the field of parent education, under the 
direction of a credentlaled professional educator and 
following the United States Office of Education GuldeUne. 
for Implementing ESEA Title VII projects. ^»*««"ne» 

Unpaid hours of volunteer service to the Mexlcan-A«erlcan 

already enrolled In Headstar-. or preschool education 
\oBXi Jose concept) • 

Jif-*^5"^J"^^ * Paraprofesslonai or. In the opinion of 
the Instructor, qualified to participate In data-gatherlna 
^ measurement Of the affective domiln In thj MeSS" * 
American community, volunteer service In the research 
component of blllngual/blcultural education pl«^oSd 
be considered technical assistance. 

Active volunteer participation in chartered Mexlcan- 

SiriJf M^T"^*!"""* '° **^^^1°P « positive self-image 
for the Mexican-American resident would be recognized 
as relevant to the community client. 

!«^rJrJ/*f"*'^P*"°'' ^" examples would be entirely 

Jon matter and would not be considered reason ?^r ^^ 

non-attendance of scheduled classes or not satlsfactorllv L.-^n. 
the required mid-terms and final examinatlo" ol'SiTc^J^T ' 
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staff Develowent PERT Charts Preschool Program, School Year 1972-73 
septeniber 11, 1972 through June 15, 1973 (176 achool days) ' 



1. Selection of Bilingual 
Preschool Paraprofes- 
sionals. Survey of 
Comunity Resource 
Personnel 
August 1972 



2. Assignaent of Preschool * 
Paraprofessionals * 
August 1972 * 



4. Paraprofessional 
Staffing 
September 1972 



5. Joint Certificated and 
Classified Training 
September 1972 



7. Instructors Duties and 
Paraprofessional 
Duties connence 
September 1972 



10 • Paraprofessional and 
Parent-Community 
"Friends" Reality 
Involvement Seminar 
Trans-Ethnic Grouping* 
September 1972 



Certificated and Para- 
professional Reality 
Involvement Seminar 
Trans-Ethnic Grouping* 
October 1972 



13. .Post-teating Workshop, 
for Paraprofessionals 
AprU 1973 



|14. Paraprofessional post- 
testing of project 
children 
May 1973 



16 • Paraprofessional 
dissemination of 
project-developed 
Pa rent » Community, 
and "Friends" 
Questionnaires and 
Opinionnaires 
June 1973 



17. Termination, 
Classifi^ Staff 
June 1973 



It "•^•''•^^l communication. Nei# communication patterns 
the Montessori system of teaching. 24. 



8. Pre-testing Workshops 
for Paraprofessionals 
Septesfcer 1972 



3. Pre-service Training 
Septeober 1972 



6. College Inservice 
Training Course for 
Paraprofessionals 
coBBiences September 
1972 



* 9. Paraprofessional 

* pre-testlug of 

* project children 
1^ Septenber, October 



•72 



*12. Paraprofessional 

* dissemination of 

• projects-developed 

• parent, community, 

* and "Frienda" 

* Questionnaires* 

• October 1972 



*15. Paraprofessional, 

• Certificated, Parent, 

• Community, and 

• "Friends" Reality 

• Seminar, Trans-Ethnic 
I Grouping, May 1973 



*These seminars will be part 
of the Preschool Bilingual 
Staff Inservice Training 
Program coordinated with 
the Coonunity College In- 
service Training Course for 
Paraprofessionals . Trans* 
ethnic ^c^ucation will be a 
part of all inservice 
training programs leading 



will be experimental, along with 



6. PLAN FOR liEALTH SERVICES AND NUTRITION 



.*8u3arly scheduled conferences would be held between staff personnel. 
Marents, and a licensed pediatrician. This would be accomplished at 
the new Martin Luther King Hospital, located near the project site. 
Special adult night classes in child health development would be 
conducted at the Compton Conmiunlty College. This health component 
would be under the direction of a public school nurse assigned to the 
project who would coordinate all health activities. These would 
include referral servicefc and case work as a follow-up to keeping 
appointments, following doctors.' reconnendations . and taking Sedlca- " 
tion. Community aides will also make visits to verify the number of 
appointments kept, prescriptions given, and improvement of any 
medical problem. Most services will be pediatric, with referrals 
for more serious cases. All staff personnel, including volunteers. 
H liT *° ^"^"^ tuberculin test given by the Los Angeles County 
Health Department in Compton. Records of all required health 
activities wUl be posted by the project clerk and followed up by 
community aides. *^ ' 

Nutrition services will include a daily snack time. These snacks 
will be prepared by the staff and parents who possess food-handling 
certificates issued by local regulatory agencies. 
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7. PARENT PARTICIPATION, INVOLVEMENT, AND EDUCATION 



Parent participation, involvc'AOnt, and education will follow the innovative 
incentive design as outlined in Appendix I. innovative 

** !^^|.^^Jn "Friends for Preschool Bilingual BducAtion" involve- 
:S^L^irn:d^SS^^^^^^^^ -Iti.Ungual group and will be open to 

The parent participation component will perform the foUowlng functions: 

^eSopJni"'"' '° " ^'^^ P-^-t 

(2) Ensure a continuous feedback into the community of the effects of 
this preschool treatment. 

(3) Act as a community resource for self -concept development. 

(4) Offer models of racial harmony. 

(5) Plan activities, to allow parents to assume roles of leadership in 
cne groups and community • 

(6) Invite and personally bring parents and concerned community citizens 
to evening meetings of home and/or school workshops. 

progSi:^ ^ following will be provided for parents within the 

(1) Counseling and conferring with parents by appropriate staff members 
such as teachers, school principal, curriculum and guidance consul- 
tants, nurses, social case workers, and doctors and dentists. 

(2) Participation by serving as paid assistants or on a volunteer basis 
in the development and operation of the program. ^""'^eer Dasis 

""^y ^'^^"P^ «P°° the needs of 

children, planning to deal with particular problems of the parents 
themselves-social, economic, home management, health, educTuon 
or any others that may arise. , «i u, eaucacion, 

(4) Informal social activities where enjoyment of coming together with 
o^er families takes place, such as picnics, bazaarl, bLch or 
mountain trips, visiting the Children's Zoo, etc. 

w«rda^f " equipment and materials for the children on family 

The following cnrricular activities will be set up and available for 
participants in this program; 

(1) Daily pre-school classes. 

(2) Parent apd parent/child education excursions. 

(3) Observation of children in classrooms at school site. 

(4) Seminars on nutrition, chUd development, etc. 

(5) Individual seminars to discuss family educational goals. 
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(6) FUms 

(7) Guest speakers 

(8) Preschool-parent articulation via parent workshops for school 
site teachers, K-3. 

(9) Parent-aide Montessori apparatus demonstrations in K-3 classrooms. 

(10) Parent demonstration of Itontessori apparatus in preschool 
laboratory. 

(11) Evening materials workshops for working fathers. 

(12) Attendance at school board meetings. 

(13) Required health examination, referrals, and medical appointments. 

(14) Child's visitations to K-3 classrooms. 

(15) Parent as resource person relating interesting personal experiences 
customs of Ilexico, and other cultural impressions. * 

Following is a schedule of events which will involve parents: 

(1) Staff orientation, stressing program goals. 

(2) Canvassing of area for preschool-aged children. 

(3) Registration of preschool children. 
(A) Pre-testlng of children. 

(5) Pre-family inventory. 

(6) Orientation for parents at home sites, to be followed by larger 
group orientation and informal discussion of program objectives. 

(7) Parent education field trips. 

(8) Seminars on field trips and evaluation of trips. 

(9) Involvement of parents as consultants in preschool bilinfeual 
curriculum development. 

(10) Parents as consultants in scheduling parent- community "Friends for 
Preschool Bilingual Education" curricular and excracurricular 
activities. 

Parent inservice will be formulated from the following books, in a 
summary form: 

(1) Maria Montessori: The Secret of ChUdhood 

Education for a New World 

Formation of Man 

The Child in the Family 

(2) Lena L. Gitter: The Montessori Way 

Help to Prepare Your ChUd for School 
the Montessori Way 
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(3) George B. Leonard: 

(4) E.M. Standing: 

(5) L.A. City Schools: 

(6) Rudolf Dreikurs, M.D.; 

(7) Elizabeth G. Hainstock: 

(8) William Glass er: 



Education and Ecstasy 

Maria Montessori: Her Life and Works 

Learning to Move, Moving to Learn 

The Challenge of Parenthood 

Children: The Challenge 

A Parent's Guide to Child Discipline 

Teaching Montessori in the Home 

Schools Without Failure 
Reality Therapy 



The above books will provide for class (parents) materials. Parents 
will also help make materials for their children. Parents wiU aLo 
observe in a Montessori School and will receive lectures and seeliL 
on various aspects of related topics. 

parenfLi5S^v'^°"".°I! "^'^'^ ^^^^ ^ives the scheduled required 
parent advisory committee meetings. Instructional packages will be 
developed from the Parent Inservice Bibliography shown above 
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PARENT-COIMJNITY '•FRIENDS" FOR PRESCHOOL BILINGUAL EDUCATION" INVOLVEi^T PERT 



1. Continued Parent-Community 
"Friends" program 
dissemination 
May 1972 



4. PTA and Parent-Community 
"Friends" 
Council Meeting 
0 tober 1972 



7. Parent-Community 
"Fri ids" Advisory 
Meet igs 
Janu. '-y 1973 



10.*Non-certifxcated, 

Certificated, and Parent- 
Community "Friends" 
Reality Involvement 
Seminar, Trans -Ethnic 
Grouping 
llay 1972 



13. Parent-Community 
"Friends" follow-up 
August 1973 



2. Parent-Community 
"Friends" advisory 
meetings 
September 1972 



5.*Certificated and 
Parent-Community 
"Friends" Reality 
Involvement Seminar 
Trans-Ethnic Grouping 
October 1972 



8. Trans-Ethnic Seminar 
and Trans-Racial 
communication 
March 1973 



11. Parent-Community 
"Friends" advisory 
meetings 
May 1973 



14. Parent-Community 
"Friends" advisory 
meetings 
September 1973 



3.*Non-certificated and 
Parent-Community 
"Friends" Reality 
Involvement Seminar, 
Trans-Ethnic Grouping 
September 1972 



6. Parent -Community 
"Friends" Advisory 
Meetings 
November 1972 



9. Open House 
April 1973 



12. Report to agencies 
July 1973 



* Z^^l Bilingual Staff Inservice Training Program 

proSssiona^^^ Community College Inservice Training Course for para^ 
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afSie con»nunity activities, using a taxonomy of 

affective goals will be used to recruit parents to assist in the 
Classrooms Paid connnunity aides will perform interview functSL 
to seek volunteer participation. rtinctions 

tZTl visitations by caseworkers, nurses, and 

?eacL? coordinated 'by the ;roJect 

thrL'hoS^°?r "^ii ^^^^ different home sites as well as at 
the school site. The role of the home visit will be a social inter- 

tellZnt Trl]ltt\-'^^. '^"^^^ directional t^^^d 

relevant project objectives. Many visits will be informational onlv 
as a prerequisite to modification of undesirable beJavI^ 

Records of a confidential nature will be kept at the district office 
^y:Xi:t:'°" dis^retioll^J'l'lLSc't" 

Frequency of formal and informal planned meetings will be PERTeH to 
coordinate with the on-going project activities '° 
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8. SUPPORTIVE SERVICES 



The supportive services of the Conptoa Coiranunity CoUege x^ill be called 
upon to offer Liservice college classes to the project site coanmrnlty. 

Title VII services x;ill be directed to the curricular development 
of an early childhood bilingual education pro<»raia. 

Local School District instructional administrative services will be called 
upon to promote staff inservice training sessions and teacher institutes 
for the development of liinovative practices. A behavioral performance 
Instrument ;7ith units of performance measurements (see Appendix J) will be 
employed to determine the ovor-all performance style of the objectives of 
the preschool project. 




9. EVALUATION PLAN AND AUDIT PUN 



The preschool blllngual/blcultural project Is a demonstration program usinR 
a Montessorl approach of instruction in Spanish and English to chlldw^ln 
early preschool years. The experimental design enablel the Jsses^l^" oJ 
the comparative effectiveness of instruction in Spanish and eII^T^ 
cJrrJLIui!""" °' '° individualized, programmed, culturally frientS 

a. The evaluation framework will be as follows: 

(4) Development of explicit statements of standards. 

^* °^ following tests, pre- and post-, will provide 

data on the program and process components. P^via* 

(1) Inter-American Series - English and Spanish 

(2) New Mexico test on Children's Self-Concept and Attitudes 
Dr. Carolyn Stem's EVI Test in English and Spanish 
Periodic tapings for Linguistic Study 

Indlv^.dual and Family Developmental Review 



(3) 
(4) 
(5) 



(6) 



(7) Peabody Picture Vocabulary Test 

(8) itother-Child. Relationship Evaluation 

(9) Anton Brenner Developmental Gestalt Test 
(10) Riley Preschool Developmental Screening 

SnT^Sj! ""^^ cognitive and effective measurements 

- -ir own cr^:i 

Preschool Audit Plan 

.t«.darts for each objective be docu«„eed in" L Stl^t^T^report. 



10. PRESCHOOL EDUCATIONAL AND EXTENDED DAY-CARE ACTIVIttpi 
CONDUCTED BY COMPTON UNIFIED SCHOOL DISTOICT 



10, See Appendices and M for abstracts of the following 

programs currently being conducted for preschool aged 

children by the Compton Unified School District: 
• a. Follow Through 

b. Head Start 

c. Childrens Centers 
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11. ARTICULATION BETWEEN PRESCHOOL AND KINDERGARTEN- PRIMARY EXPERIENCES 



1 ^^■J'*'! ^'''^'^^ "cadre", trained project aides, will work along with 
the kindergarten teachers as a demonstration of the effective teaching 
techniques developed by this design. Reference for this articulatloT 
concept is made to the successful Hontessorl kindergarten at Curie 
School in San Diego Unified School District. This concept has been 
accepted as most Innovative by Dr. Wilson Riles, State Superintendent 
of Public Instruction. 

a. All cumulative school records will be filed at the school site and 
will be made available to the future kindergarten teachers. Records 
of a confidential nature will be held at the district office under 
the direction of the district psychologist. 

b. The pre-school children will enter the district's bllingual-bicultural 
education program. This program will have coapleted four active years 
with innovative teaching techniques funded under ESEA Title VII. 

(See Appendix N for Compton Unified School District's Title VII 
Bilingual-Bicultural Education Plan.) 

c. The innovative-incentive program of the Compton Unified School 
District gave a grant for the development of a modified Hontessorl 
Program for Spanish-speaking students. (See Appendices I and 0 for 
Hontessorl ^t -Jefferson Program and Evaluation.) Articulation has 





12. CAI£NDAR 



COMPTON UNIFIED SCHOOL DISTRICT 
OFFICIAL SCHOOL CALENDAR 
1972-73 



Sunmer Schedule 

June 26 
July 4 
July 21 
August 4 

First Semester 



September 5 
October 23 
November 10 
November 23 
Decexd>er 18 
January 15 
January 26 



24 

January 2 



Second Semester 

January 29 
February 12 
February 19 
AprU 6 

April 16 - April 20 
May 4 
May 28 
June 15 



Monday 
Tuesday 
Friday 
Friday 



Tuesday 
Monday 
Friday * 

Thursday & Friday 

Monday 
Friday * 



Commence Sumner School 
Independence Day 
End of four«*veek session (19) 
Summer School Ends 



Commence First Semester 

Veterans Day 

End of First Quarter 

Thanksgiving Holiday 

Winter Recess 

Martin L, King's Birthday 

End of First Semester 



Ifonday 
Ifonday 
Monday 
Friday * 

Friday 
Monday 
Friday 



Start of Second Semester 
Abraham Lincoln *s Birthday 
George Washington's Birthday 
End of Third Quarter 
Spring Recess 
CincD de Mayo 
Memorial Day 
Last Day of Instruction 



SCHOOL MDNTHS 



September 4 - Septenter 8 
September 11 - October 6 
October 9 - Noveaiber 3 
November 6 - December 1 
Oeceober 4 - December 29 
January 1 - January 26 
January 29 - February 23 
February 26 - March 23 
March 26 • April 20 
April 23 - May 18 
May 21 • June 15 



Totals: 



Days 


Legal 


Local 


Taught 


Holiday 


Holiday 


3 


2 


0 


20 


0 


0 


19 


1 


0 


18 


1 


1 


10 


1 


9 


18 


1 


1 


18 


2 


0 


20 


0 


0 


15 


0 


5 


19 


0 


1 


19 


1 


0 


179 


9 


17 



* Srch^^.SrL'cL'!*^"'' " "'"^'f^ '« '"ducting .£ P«„t/ 
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FOR CLASSIFIED AND ADMINISTRATIVE PERSONNEL 
1972-73 





Tuesday 


Independence Day 




Monday 


Labor Day 




Friday 


Admissions Day 


October 23 


Honday 


Veterans Day 


November 23 & 24 


Thursday & Friday 


Thanksgiving 


Decenber 25 


Monday 


Christinas Day 


January 1 


Monday 


New Yearns Day 


January 15 


Monday 


Martin L, King^s Birthday 


February 12 


Monday 


Abraham Lincoln's Birthday 


February 19 


Monday 


Washington's Birthday 


April 20 


Friday 


Local Holiday 


Hay A 


Friday 


Clnco de Mayo 


Hay 28 


Monday 


Memorial Day 



TOTAL DAYS OP LEGAL AND LOCAL HOLIDAYS - 14 
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PfJESCHOOL PROJECT PLANNING AND CONTROL PERT 



*1. Establish project work 

* breakdown structure 

• 9-1-72 
t 

t 

I 



*4. Prepare Quarterly 

* Program Status Report. 

* Revlev pre-audlt 

I report 9-31-72 
f 



'7. Prepare project cost 
* estimates for project 
^ work breakdown 

f structure 11-1-72 

f_ 



\0. Prepare Quarterly 

* Program Status Report 

• 12-31-72 
t 



13. Prepare for submission 

• second year contlnua- 

• tlon project, 

• 1973-74 



16. Prepare Quarterly 

* Status Report 

• 3-31-73 



2. Define tasks In cognitive 
and affective domains 
9-1-72 



5. Estimate time for 

critical path of project 
10-2-72 



8, Review project plan; 
schedule Implementation 
Audit Report and costs 
11-15-72 



11. Update estimates to 

complete specific project 
activities 1-7-73 



14. Analyze Interim Audit 
Report for an assessment 
of th^ program* 8 process 
evaluation 2-20-73 



17. Evaluate project status 
5-15-73 



3. Construct coordinated 
classroom testing net* 
works v/tabular work 
breakdown structure for 
pre- testing 9-1-72 



6. Establish schedules for* 
specific activity time * 
estimate as determined * 
by non-evaluative feed-* 
back 10-16-72 * 

— ^ 



9. Revise plan according 
to non-evaluative feed- 
back 12-1-72 



12. Accumulate actual time 
and cost data to 
complete 72-73 project 
plan 2-1-73 



15. Submit second-year pro- 
posed plan with contract 
for evaluation services: 
contract for L.A. Count]^ 
Education Audit Plan 
3-15-73 ' 



18. Revise plan, schedules, 
and budgets 6-15-73 



19. Submit to appropriate 

* state governmental 

* agencies, Project 

* Evaluation Report 

* 6-30-73 

u ^ , 
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OPERATION AND PARTICIPATION; REQUESTED BUDGET 
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Operation and Part id pat ion 

(Hem I ihrough 3 §pply lo the State Pmchool Hvgnm tmly, ) 

1. Number of rm//rc'(/ children to be enrolled 

2. Number of private tuition children to he enrolled (full budgeted cost) . . . • 

3. Total number of children to be enrolled (Add items t and 3.) 

4. Program information by funding source 



i: 

35x179x3 

[ 
[ 



i 
1 
i 
1 

I 



35 



35 



NumHcr ofchiUrcn to 
bccnfolleU 


Stutc 
prc>vlioi)| 
program 


(•hlWrcnN 
center 


huent 
participation 
prescltool 


Head 
Start 


l-SHA. 
1 itk 1 


Other 


Tout 




IVcschtKil 
K« tended day 
loul 












Number oT day% ctax5C» 
will be in ^lonion 


179 














Month and date of 
Hnt ciasx meeting 


Sept« 
.5al973. 














Month and date of 
last vla«i mcctln|> 


June 














Length of daily noKionj^ 
in hmtn 


3 Uavrs 














HoMRi between which 
morning itenions will meet 


9:00 
12 too 














lloun between which after* 
noon sc]iiiion» wMt meet 
















Total hourt of enrollment 
(children X dayt X hou» 
pw day) 


18,795 














Percent of total hours 














100 



S. Site information 

Site name 



Addreu 



No. of 
dataes at 
UiitaMc 





:!A07 East Plru Street « ComDton. California 





























(Use an extra iheet if necessary.) 



Total sites. 



Total classes. 



Specify number of sites shared with other funding sources. 



t 
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ile<|ursted Budget 

<;»3J'pil!;rL°L*"'^''"'*""'' ""."''^ P^^'s within which expenditures for the 

f r lcV 5 'nformation about excluded expenditures and to Budget and Allowance GuUe 

for cos maximums which must be observed within classes. Details of the accountire swtem 

ii;^'-'''? k" "^'^"'^ ""'"'""''"^ ^""'"^ < >968 edition) cSf S T^Z ^ 

MaJt^me^^^^^^^^^^^^ ^"'^ ^^"^^^^ "^^^ oflducation.Tr^l^tS 

Project applications may require more space than is provided in this budget form When this is 
the case, totals may be entered in the form and detailed line budgets may be altacSas exh?b?b; 
too. Administration 



I 
i 
I 
[ 



For each appropnate subordinate class of expenditure, give the title of the position, rate of p.y. Ume unit the 
nu„,ber of time umts. and the portion of time (in number or percent) to be^ ,0 the pr^t.^m«^ 
than one F^-rson ,s employed with the same position title, other mtes of pay m^h* m«»5 IHhe 
supported in any part by other sources, give the »urces and percent of sJSry piid by^ST 
Examples 

Numher "^^o 7;,^ Supervisor 

$800 (month) x 10 months y 50 percent X ___2 ^ j 8,000 



Average rate (unit) Number of units Portion of lime Number of potitions 
Number . Pive 71,1^ Coordinator 

$5.00 (hour) X 4 hours x 100 days x 5 = $ 10 000 

_ Average rale (unit) Number of units Portion of time Number of positions ' 

113. Business Administnition(certincated) 

Number Title 



Average rate (unit) Number of units Portion of time Number of posttions 113 subtotal 

123. BuiineKAdmfaiistrallon(ciassifled) 

Number. Title ^ 



« $ 



Average rate (unit) Number of units Portion of time Number of positions 123 subtotal 

191 . GenenI Administrstion (audit and data proccssiiy) 

Describe in detail the purpoye for which this amount is to be used. 

Name the auditing and/or data processing firm or installation and die amount 

requested for each. 

Monteaaori Col lege of Loa Angelea 1,500 
AudKing firm or installation 



Data processing firm or installation 



i 1,500 



191 subtotal 



I>fe4 TotdAdmMrtntiM 1 
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lERIC 



Requested Budget ^continued) 
200. Instruction 



For each appropriite subordiiute class of expenditure, give the Utle of the potiUon. rate of pay, time unit the 
number of Ume units, and the portion of time (in number or percent) to be charged to the protect. IVben mora 
than one person is employed with the same position title, rates of pay may be aver^. If the position is 
supported in any part by other sources, ghre the sources and percent of salary paid by each. 



212. Siq^cnriiOft^Sabrics 

Number ^ ^Title 



Average rate (unit) Number of units Portion of time Number of positions 
213. Teachers* Salaries 

Number_J: Title Project Teache r 

9^100 (month) y 10 month ^ 100 percent ^ 1 
Average rate (unit) Number of units Portion of time Number of potitiom^ 



212 subtotal 



9^100 



Number^ 



Title Substitute 



Avenge rate (unit) Number of units Portion of Ume Nund>er of posittoi 



^ $ 



9^100 



ms 



214. Other Certificated Salaries of InsCtiictiott 
Number Title 



213 subtotal 



Average rate (unit) Number of units Portion of time Number of poutions 
Number Title Substitute 



Metagc rate (unit) Number of units Portion of Ume NunAer of positions 



« S 



220. Ciaaified Sahriet of Instmctk^n (noncredentialed teachers and asastant teadiers 
holding permits) 



214 subtotal 



Number. 



Title 



Average rate (unit) Number of units I'ortionof Ume Number of posiUons 
Number Title Substitute 



Average rate (unit) Number of units Portion of time Number of positions 



220 subtotal 



Subtotal of subordinate classes 212, 213, 214, and 220 S 9»100 

(Pige S subtotal) 

HftS 
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Requested Budget (continued) 
200. Instruction (continued) 



S 9,100 



(I>rSwbtotaO 



For each appropriate subordinate class of expenditure, sive the tlili; of n.. ! 1 '. ~~~~ 

number of time unlts.a„d the portion of timr(in tmifr ^ p^St) o^^^ ^ 
than one person is employed with the same position mc.nUsofl^^^ 
«Ppor,ed in any part by other source, give the'^urce, and f^untof^^J^^^;':^' " 

220. CtaMtfled Salaries of Instruction (other) 

Lht teacher aides, clerics, and community liaison workers here. 



Number. 
3.14 



Title BlUneufll TnHM^».»<^n1 Aides 

6 hrs. dally 
X for 179 days x 100 percent v 7 



Number of positions 



Average rate (unit) Number of units Portion of time 
Number 1 Tide Clerk Typ lat ITT 

518 (aonth) x 10 month y IQQ nere^nt x 1 
Ave«ge rate (unit) Numberof units Portion of lime Number of position. 

Number 1 

3»14 ^ ..... 



S 23.606>52^ 



.^^Title fitibgtitttte Bl linpunl Community Aide 
0 hrs. daily 

X for 179 days^ lOQ percent x 



- — — ugyaj^xuu per cent v i # ^ 179 

Aver,gerate(unlt) Number of uniU Portion of time lu mber of posicion. ^ " 



240. Other Books 



$ 32,158.88 
220 subtotal 



Amount per class Numberof classes 



= $. 



291. iMtmctfonal Supplies (includes tests and manipulative devices) 



240 subtotal 



70 



35 



10 



T . A *U 

^mSuf^ Numberofchildrcn Numberof school monUiT 



$ 2,450 



2»2. MiaceHaneoua Expenses of Instnictfcjn 

*Inservfce education (itemize) P^r aide I 1 teacher - 7,200 
4 times per wbeW x'36* weeks' * * 



Staff mileage (itemize) .'9^. x 4 miles round trip - 414.72 
X 9 people * — ■ 

Rwent education (itemize) « 1.500 

JMtotessori College of Calif. (PaVkige progrm) ^~ 

**Compton College ' 
Course - Tuition, Instructcra salary 



$2,450 



291 subtotal 



$ 9,114.72 



292 subtotal 



Total Imtnictioo $ 52.823.60 
(P^S«d6) 
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Requested Budget (continued) 
400. Health Services 



For Mch appropriite ubordinate dm of expenditure, give the titk of the position, rate of pw. time unit the 
number of time uniu. and the portion of time (in number or percent) to be chirged to the project. When men 
than one person ii employed with the tmc podtion tide, rates of pay may be averaged. If the portion to 
supported in any part by other sources, give the sources and percent of salary paid by each. 

410. CertiflcatcdSaiitiesofHedthPbrMnnel 



Number. 



_Title?'^^*^°-*^ Nurse 



724.50 X (">P"th) X 50 percent Y l 

Average rate (unit) Number of units Portion of time Number of positions 



420. OaMifMSaiBrieaorHcaldiPenonnel 



$ 7,245.00 
410 subtotal 



Number. 



-Title. 



Average rate (unit) Number of unite Portion of Ume Number of positions 420 subtotal 



490. Other ExpcHM of ItailthScnicca 

SuppUes $ 500.00 

Physical and dental examination S 3.500.00 

Chfe fotrauU hued on svenge local charge or $25 (whichever b leu) Umei Uie etUmaled 
5? x' f i5^4^^ "^'^ coverage. ewmateo 

Suff mileage (itemize) . 08 x. 200. ml., per. no.. $ 16Q.QQ 

X 10 months 



490 subtotal 



Total Health Setviccs i 11.405.00 



?i§t7 
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Requested Budget (continued) 
500. PupQ Transportation 



For etch appropiiite subordinate class of expenditure, ghe the title of the position, nte of pay. time unit, the 
number of Ume units, and the portion of time (in number or percent) to be charged to the protect. When more 
than one person is employed with the same poeition tide, rates of pay may be averaged. If the position is 
supported in any part by other sources, give the sources and percent of salaiy paid by each. 

S20. aasatfied Salaries of PupM Transportation 

Number Title .. 



Aveiar rate (unit) Number of uniU Portion of time Number of podUons 520 subtotal 

S90. Other Expenses of Pupil Tranqwrtatlon 

Explain: Liability Insurance ($2,456 ♦ 12,550) 



i 1.200 



Estfanated cost of transportation per mile (Total doUats total miles) 
Estimated number of miles, home to school service 



590 subtotal 



50 



X 179 



XS »10 



^6 



Miles per day Number of days Cost per mile Home-school transportation 



Estimated number of miles, field trips 



100 



36 



. 360. QQ 

Miles per trip Number of trips Cost per mile Field trips 



Total PupO Tnmspoftatiott i 2.456 



ERIC 



ftgeS 
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Requested Budget (continued) 
600. Operation of Plant 



For each appropriate subordinate class of expenditure, give the title of the petition, nte of pay, time unit, the 
number of time uniu, and the portion of time (in number or percent) to be charged to the prefect. When mon 
than one person is employed with the same position title, rates of pay may be averaged. If the poaition ia 
supported in any part by other sources, give the sources and percent of salaiy paid by each. 

620. Onaified Salaries for Opcntion of Ptent 

Number Title 



^- X x_ . $ 

Avenge rate (unit) Number of units Portion of Ume Number of positions 620 subtotal 



690. Other Expenses for OperatkM of Plant 



Custodial supplies $_200 

UtUities (itemize) | 

Telephone « 100 

Gas $~KU" 

Electricity j lM 

Water i lOQ 

Other i 300 



i 900 
690 subtotal 



Total Operation of Phuit i 900 

700. Maintenance of Plant 

720. ClaasifledSalariet for MainteaiiKe of Plant 

Ghre details: 



720 subtotal 

730. Rq^ocenent of Equipment 
Give details: 



730 subtotal 

790. Other Expenses for Mafaitenaace of Plant 

Ghre details: 



$ 

790 subtotal 



Total MalateaaBce of Plant $ 

ft|e9 
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Requested ;:.;dgct on" luccJ} 
800. Fixed Charges 



810. District ContribuCJcm :o the Sute TwchcB* or Local Employee Retkement 
System 

Sdiool districts thould give information for eligible credcntialed employees only. 
Private agencies should give infomjation for local plan only. Give total salary on which 
computation is based and formula for computation. 

1. Annuity-certificated 

$14 per year per employee (2 x $14 « $28) 

2. Retirement - certificated 

3.2 percent of gross salary $16,345-(.032 x $16,345 | ssi^no 

■ $523) 810 subtotal 

820. District Contributions for Public Employees Retiiement System (dassined 
employees only) 

Give toUl salary on wliich computation is based and formula for computation. 
Include amount deducted for social security. 

1. Retirement 7.26 percent of Gross salary 
(.0726 X $32,1.58.88 ■ $2,335) 

2. OASDI (5.2 percent of Gross salary) 
(.052 X $32,158»88 - $167.23) 



2»502«23 

S 

820 subtotal 



890. Other Fixed Charges 

For each applicable item, provide the base on whicli the amount requested Is computed. 

Workmen*s compensation insurance ^0056 x. 48,503.88 . . $ 271^62 

Liability insurance t 



Accident insurance j 

Unemployment insurance 3.4 .percent .of. $32^158.88 . $ 1. 093.40 

(.034 X $32,158.88) 

DenUl, mcdicaK and/rf hospital insurance $350 x 10 . . . . $3^500>00 



14.865.00 
890 subtotal 



892. Rental Exi>ense 

List each rental facility sepjiratefy. and giv. rent for each. 

Lease/purchase relocatable classmoms nm be grouped together when annual rent is the same 
Reduce rent on prorated basis if facilities ire not used exclusively for program purposet 
Private dwelling ■ $200 per month x 12 <^gram purposes. 



S 2.400.00 
892subtotd 



Total Fteed Chatfct fl0>318.23 



PisjcIO 
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Requested Budget (continued) 

900. Food Services (Check appropriate boxes.) "J^* ^ H«rty 

a □ a 



Uncii 



For each appropriate wbordlnate dan of expenditure, give the title of the position, rate of psy, time unit, the 
number of time units, and the porUon of time (in number or percent) to be charged to the project. When more 
than one person is employed with the same position tide, rates of pay may be aversfed. If the portion Is 
wpported in any part by other sources, give die sources and percent of sdaiy paid by each. 



910. Certificated Salaries of Food Sctvkcs 



Number. 



.Tide. 



« f- 



Average rate (una) Number of units Portion of time Number of poiitions 910 subtotal 



920. OasalfiadSalMksorPoodServiGct 

Number_ Tide 



Average rate (unit) Number of uniu Portion of time Number of positions 



920 subtotal 



930. Food 



4»000 



930 subtotal 



990. Other Expenses 

Consumable supplies j 200 

Transportation $ 2b4 



S A0& 



990 subtotal 



Cost per meal day: ^l^aol 



7339 



Total food Persons served Cost per day 
services budget per person 

(Parsons served « number of children + 1 aide and 1 parent per diss ofl 5 x number of days.) 



Total Pood Sctvieci Sa^ a^ia 



P^ell 
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Requested Budget (continued) 
1200. Capital Outlay 



1240. Improvement of Sita 
Give details: 



1269. 

12S0* Buildings ^* Mlnlbu8**Ncedcd transportation non-available 
Give details: a* Medical and dental appointments 

b. Adult Education Classes 

c. Field Trips 

d« Material Transportation 
1269. Other Equipment Selectrlc Typewriter 600 
Give details: Office equipment 

Desk 200 
' Files 200 
Chairs 225 



1240Mbtotat 



1250 subtotal 

5»200»00 
1,300>0Q 

1269j|ibtotal 



rotal Trahsportatiou (500) 

Total Rent (892) 

Total Food Services (900) 



TotdCapltdOutUy Sfi.snn^nn 
ToUl Fonds Requested $ -j^^.svt 



$_2j^456i0a^ 
S 2,400.00 
$ 4,A04.0Q 

Subtotal % 9>260.0a 



Budgeted Child/Year CofA - School year 
% 2.400>QQ ^ 



35 



Rent cost 
4i404>00 



Food services cost 



S 83,862>83 



Program cost 

S 93.122>83 

Total project cost 
(Same as total 
funds requested) 



Budgeted ChBd/Year Cost - Summer extensk) i 
$ r 



Number ofiMdren 



Number of Jiildren 

35 

Number of children 

3 5 

Number of children 



Rent cost 



Number of children 



Profram CoM $ 83>862#83 

(Total Fundi RequesM mliMi 
aubtoUl of tiaaspottalioii, 
tent^andatttfUkHt) 

68,57 



Rent cost per child 

=: $ 125>83 

Food seivices cost per child 

= S 2,396>08 

Program ant per child 

= S 2,660.65 

Project cost per child 



Rent cost per child 



Food services cost 



Program cost 



Total project cost 



Number of children 



^ umber of children 



>lumber of children 



Food services cost per child 



Program cost per child 



Project cost per child 
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Cost Distribution 



Cbttof 
Expenditure 


Suie 
pfcschoot 
program 


ChUdren* 
center 


j hirentpar* 
1 1 ticlpatkm 
1 preachoot 


Hewl 
1 Start 


1 ESEA, 
I Title 1 


Other 


Local 
comri- 
butiofia 


Total 


100. Adminhtntion 

m 

123 
191 


















200. Instruction 
212 
213 
214 
220 
240 


9,100 














J) 


291 
292 

Siih rnf!,l 

400. Keftlth Services 
410 
420 
490 


..2,A5.Q 
9,31A.7 

.7,24'5.D 


) 








■?;ai6 






Sllh Tflf-al 

500. PupB Transportation 
520 
590 


4,150 
















Rub Totnl 

600. Opention of Plant 

620 
690 


. 9on 








• 




: 




Silh^Tnfal 

700. Muntenance of Plant 

720 
730 
790 


- 9nn . 




- — J. 












800. Fixed Chaises 
810 
820 
890 


- 551.111 
A.fifi'i.Ol) 
















892 

Sub Tot-fll 

900. Food Setvico 
910 
920 
930 


2,4fl0.njl 


1 














990 
flub ' Uetfll 

1240 
1250 
1269 


— 404^01 J 
















Total ; 


>0,306.8l 












|9 


3^122.83 


Pcfcnit 
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APPBBDICES 




APPENDIX A 





COMPTON UNIFIED SCHOOL 
DISTRICT 
Rfght Side 
Base Cell 




r^r■„ . ^^^^'^ OF LOS ANGTkES 
DEPARTMENT OF PUBLIC SOCIAL SERViCES 

LCONABO JANUH JOHN M. «MV 

Vaxy truly youra, ^ 



UEPAROMBilP 09 KJDLIC SOCIAL SSRVIOSS 



. miLi>'i> Ji, KOJXXX, CHIEP 



SSMiXAXt«f 

««i Mr. Ifcfiih X. Walker, 
•Aselatont I>ir«ptor 

Coflvton Uaifl«d S«hool fiif trlotft 



CSSnSUL SUPPORT SERVICES wvisioir 
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APPEMDa D 



PRESCHOOL SITE 

ADDRESS: 2407 East Piru Street, CoBpton, California 90220 

(across the street from Jefferson Eleaentary, between Hons Boolevsxd 
and Largo Avenue) 

SIZE OP LOT: 50' x 100", with fenced yard 
SMSt $200 per aonth 

MOMS: Living Roos - 13' jt 18', with fireplace and bookshelves 
Fomal Dining Room - 10*6" x 11*2" 
BedrooB - U*3" x 13*, with large closet 
Bedroom - 11»3" x 13*6", with closet 
Den - 6*6" x 15*4", with bookshelves 

Kitchen - 10*3" x 10*9", with stove and refrigerator, if desired 
Bathrooa 

Service Roo« - 6 ♦6" x 6*, with broom closet 
HaUway - 21* x 4*, with two closets 
Coat Closet 

House also has wall-to-wall carpet, except in Den, and draperies. 

The front yard is grass-covered and measures 27* x 28*. Ihe back vard is 
cement-covered and measures 21* x 27*, with a 6* x 14* planter. 

There is a double garage facing the back yard. 
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PRESCHOOL HOST FAIIILIES 



APPSIDCC D 
(coatiaudd) 



Mr. and Ifcs. Sancbes 

Mr. and ilrs. Vefft 

Hr. and Mcs^ Barrera 

Mr* and Mrs* Perez 

Mr. and Mrs. Frauato 

Ifc. and Mrs. Castillo 

Mr. and Mrs. Carmacbo 

Hr. and Ifes. Pina 
Mr. aad Mrs. Goozalec 

Mr. a4id Mrs. Maciel 



13108 HtUowbrook Avenue 
Compton 90220 



2611 East 132ad Street 
Coaqpton 90220 



2624 iSast 131st Street 
CoBipton 90220 



2518 East 129th Street 
Compton 90220 



13120 Penrose Avenue 
Conpton 90220 



13515 Willovbrook Avenue 
CoB^tci 90220 



13500 ifooa Boulevard 
Coopton 90220 



2450 East 130th Street 
Coiq)ton 90220 

2615 Bast 134th Street 
Compton 90220 



13123 Penrose Avenue 
Compton 90220 
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APPENDIX E 



BILEIGUAL EARLY 
ClilLDHOOD EDUCATION 
TEACHER (Restricted) 



SALARY: Cotnpton Unified School Dlstrlni- i^c ^ , 

Schedule ui-trict - Professional Teachers Salary 

» QiiALIPICATIONS: 

Serslty.- °' "^'"^ ^ 'our-yoar college or 

2. Hold a valid eleMntaty teaching credential. 

-■^WtTS^.X^.^^^^^^^^^ aa 

JStnXrKSI - s^'LrsVarVSS!-- '° 
Sc^^-Se'JIc^'Su^JLf ~ ^ concentration ot 
SPECIFICATKW OF DUTIES: 

."^^Sdh'T'SiSt^"'*^ '■""""'^'■^ Mu.l.l«^age) in 
SS?J:ge'".*:Si2|""*°" *-«-«^« -"icular 

«i«g ■aterlals designed for early childhood education 
l^rord— d eico-- IS.^ -^^^^^ 

"ujLS^^rpSSSn^S ST^cX^ta'""'^ -ly chUd^d 

6. Develop an individual paraprofesslonal (hiHr.^ i 4 

program of professional grS r2a?S S^*"^^ Instructional aide) 
early childhood dual-lang'Lr eLttl^^^,?::?'^^ 
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APPKIDIX E 
(coaclnued) 



participate la school-site and dlstrlct-level Inse^S v^2«hop.. 
APPLICATION PROCEDURES; 

1. Bequest application fora through the school principal. 

bulnSLrcJSdtd'^^^^^^ — Of 

SELECTION PROCEDURES: 

a^Sa'Jil'Shooi' ""^''r °' '"^ "'^^^^P^ °^ ^o»«« Je^-rson 
Sp^rtS frlraitTf^ '''^f °' °^ Federal/State Projects 
aadl^HdloorsL^laleit^"^^^^^ ^'^Y -^^^Sual pJogram 
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APPENDIX B 
(continiMd) 



INSTRUCTIONAL AinB 

DEFINITION: 



Under close supervision of a classroom teacher assists m,. ^— 4 



duties as requested. 
EXAMPLES OF DUTIES: 



v.rlo^ device .„ch „ tt«ih crd.. r;«lC.Srl„TJ«„" 2fSlct.t«l 

MIHIMDM QUALIFICATIONS: 

derlrkble. Refer S Se ^o^^o^T^^^SVK'^^« i« W«»«ly 

for Educate inweSjts^ "^'^''^ ''^'^^ S'^-^ SchadSe^ 

t.k. direction, .„d par*S:C.'5riJ.^LTj*:in%?°"""" 

positLn. WMnwc, and general .ultrt>lllty for eh. 

SPECIU, (EqUISEHEllI: 

iS~nt1eS'.Jc'%J«"*'"* ""^'^ school DUtrlct 
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(coiicinued) 



WURSE 
Job Description 



wrk. This consists of; 

1. Keeping a medical dieck on thvi students at the various sites. 

2. Setting-up and assisting the doctor with the physicals. 

3. Assisting Tdth laboratory vork. limunizations, talcixig weights and 
meaourcments. 

4. Administering the eye examinations. 

The nurse is responsible for: 

1. ilakins out tlia- medical forms, 

2. ICeepLig records of all the piiyslcals and tests. 

la addition: 

1. She meets x/ith t.ie . parents at tha schools and makes home visits. 

2. Attends staff meetings, scaool nurse meetings, and OMts with the 
social \jorlcer. 

3. On occasion, she assists wita transportation of the students and 
l^arents to the doctor, dentist, or eye doctor. 
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APPENDIX E 
(continued) 



CLERK STENOGRAPHER 



DEFINITION: 

JnctdSHhe ~:n^°";rLt°i^io\^^^^^^^^^^ of responsible clerical work 
related duties as rfquJred ' ° ^ dictation; and perforn^ other 

EXAMPLES OF DUTIES: 

omLT^'alro'nl ptucl^nt'' '"^'"'^^"^ ^^"^'"^^ in so.e 

students, L:;:r: ad^SL' r o "™ 

conduct of routine business- takes and ^r^n: 5. P^""^*"*^ 

materials of a confldenJ5l'na?urp ^J'^^J'^^n^^ibes dictation, Including 
composes letter^of a J^utlnp ' bulletins and memoranda; 

maintains files and reco^L n2!'"'^^*^"'^'^'"^°Sraph and other stencils; * 

checks reports! records and' o?hfr°ri ^'°'^""'"« '^'^''^'^^ Information; 

compliance with establLh^H ll . . accuracy, completeness and 

addL, machlJ::: ^^^"X^^lll^^^^^^^^^ -eluding 

oJhrp^p^irietL^^^^ 

clal recoJdSepS woJi 'm^Sf/r°"?""^ """^ ^""'^^^ ^o'-e finan- 

matlon for and iZ^^e^^^T^ ^^^^^^^^ -piles Infor- 

MINIMUM QUALIFICATIONS: 

duties. ■College-le.el edtaJi^r^y'JelSftu^rLf* "f"^"''*^ 
year-for-year basis, up to t»o years. experience on a 

a^-^pLl^l^e^^lr^^^^^^^^^^^ °f ^^^'^'^^ 

Ability to perform a vaSety orcleMc^l ^ Punctuation, 
average difficulty comnos! secretarial work of above- 

simple arlthmeSc'calcula lonriuh «rT'°J''"" independently; make 
tactfully and courteously anS%ff accuracy; meet the public 

telephone; understand S foU^w oSf' 3"'%"°"' °^ '^he 

rate of at least 45 woSs per ™Tnute f "f^"^" directions; type at a 
a rate of at least sHords per Xte '"'^^ 
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Compton Unified School District 
TEACHERS' SALARY SCHEDULE 
1970.71 



APPENDIX F 



STEP 


CLASS 1 


CLASS II 


Ci.ASS III 


CLASS IV 


CLASS V 


CLASS VI 


1 

2 
3 


$ 7, 000 
7, 420 
7, 840 


$ ^ 490 
7,910 
8, 330 


$ 7,980 
8,400 


$ 8.470 
8, 890 

7, ill) 


S 8 960 
9,380 
7.800 


^ 7, HOV 

9, 870 
10, 290 


4 
5 
6 


8, 260 
8, 680 
9, 100 


8,750 
9,170 
9, 590 


9,240 
9, 660 
10, 080 


9,730 
10,150 
10, 570 


10, 220 
10, 640 
11, 060 


10, 710 
11, 130 
n, 550 


7 
8 
9 


9, 520 
9,940 
10, 360 


10, 010 
10,430 
10,850 


10,500 
10,920 
11,340 


10, 990 
11, 410 
11, 830 


11, 480 
11, 900 
12, 320 


11, 970 

12, 390 
12, 810 


10 
11 
12 


10, 780 

11, 200 
11, 620 


11,270 
11,690 
12,110 


11,760 
12,180 
12, 600 


12, 250 
12, 670 

13, 090 


12, 740 
13, 160 
13,580 


13, 230 

13, 650 

14, 070 


13 


12, 040 


12,530 


13, 020 


13,510 


14, 000 


14, 490 



REQUIREMENTS: 



CLASS I 

*Provi5iono( 
Junior High 
Speclol Elcmentory 
Slondord Elcmentory 
or 

Stondcrd Sccondory 
portiol Crodcntiols 
Generol El omen to ry 



CLASS 11 

Bachelor's degree plus 
lb semester units in* 
eluding the Life 
Siondord Elementory 
portiol credentiol or 
Life St<y)dord 
Secondory portiol 
credentiols 
Generol Elementory 



CLASS III 

Bochelor's degree plus 
JO semester units in- 
cluding the Life 
Stondord Elementary 
or Life Stondord 
Secondory credentiols 
Generol Elementory 
Generol Secondory 



CLASS IV 

Bocholor's d e gree plus 
45 semester units in* 
eluding the Life 
Stondord Elementory 
or Life Stondord 
Secondary credentiols 
or 

Moster's de gree in- 
ctuding the LfTe 
Stondord Elementory^ 
or Life Stondord 
Secondory credentiols 
Generol Elementory 
Generol Secondory 



CLASS V 

Bochelor's degree plus 
6b semester unirs in- 
cluding ^^oster's do* 
greo with Life 
Stondord Elementory 
or Life Stondord 
oecondory credentiols 
or 

Moste r*s degree plus 
T5 semester units 
eorned ofter receiving 
the Moi er's degree 
including the Life 
Stondord Elementory 
or Life Stondord 
Secondory credentiols 
Generol Elementory 
Generol Secondory 



oL^rl'hTpTnv To 'V"'"",'^ ? f ^T? ° PROVISIONAL CREDENTIAL for on ossignmen. in .he DIs.ric. mus. remoin In Closs 
under .he Prov.s.onol creden.iol. Th.s plocemen. is regordloss of o.her creden.iols. higher degrees, or .he .o.ol number of 



CLASS VI 

Bochelor's dof) roe plus 
75 senester umts'in- 
cluding Master's do- 
green with Life 
Stondord Elementory 
or Life Stondord 
Secondary credentiols 
or 

Mosl er* s deg ree plus 
30 semesterTJnrts 
eorned ofter receiving 
the Moster's degree 
including the Life 
Stondord Elementory 
or the Life Stondord 
Secondory credentiol 
General Elemento'y 
Generol Secondory 

I OS long OS they tooch 
liege or university units. 



JJhedule n!')n '"'^}.^' °cceptoble in lieu of o Life Stondord Elementory or Life Stondord Secondory Credentiol for solary 

of r:Ju 'emonTbcsisI'^ ' ""^'"""^ " P-^-'^""' '""o^ ° postponement or portiol fulfillmont 



o. Generol Elementory Credentiol 

b. Generol Secondory Credentiol 

c. Generol Pupil Personnel Services Credentiol 

d. Credentiol to teoch Excoptionol Children 

e. Heolth Services ond Development Credentiol or 
Stondord Service Credentiol with o Specie lizotion 
in Heolth 

f. Librorionship Credentiol 
Speciol Secor^dory Credentiol to teoch Mentoily Retorded 



h. School Psychoiogi St Creo'entiol 

i. School P&ychometri St Credential 



j. Elementory Level — 

Toochors with portiol fulfillment credentiols ore considered 
OS hoving regulor credentiols for closs determinotion on the 
solory schedule. 

k. Vocotionol Credentiol 

1. 8.0 Stondord Designofed Subiects Teoching Credentiol 
with a Speciolizotion in Vocotionol Trode ond Techn.col 
Teoching without o Bochelor*s Degree 

2. 8.1 Stondord Designofed Subiects Toochina Credentiol 
with o :>peciGli2oi<on in Industriol Arts ond Occupotionol 



Subjects including o Bachelor's Degree 

of upper division or groduoJo level study from an occrediled college 
corned in lov/^r division cour:»es requ red on a planned progrom with 



Advancement from one clossificotion to another sholl be on thebosis 
or universfty except thot one-third (1/3) of ihc totol required moy i 
prior approval by the Director of Certificoted Personnel. 

I:",I;l^Tfo^'T4^.e^^^^';'M.P^ -ploymcnt purposes on the bosi= of one yeor fe. one yeo. up to o 

luwi i«/ yeors.. « ..lef. cquols o yecir of experience undor clossificotion for wliicn toocher qualifies. 

68. 



ALPHABETICAL LISTING 

Classification 

Accompanist 
Account Clerk I 
Account Clerk II 
•^Accounting Supervisor 
Administrative Secretary 
Air Conditioning/HsAting 

Technician 
Assistant Director of Purchasing 
Assistant Director of Transportatic 
Assistant Operations Supervisor - 

Custodial Services 
Attendance Accounting Coordinator 
Attendance Clerk 
Audio Visual Technician I 
Audio Visual Technician II 
Auditorium anil Stage Custodian 

Bus and Truck Driver 
-Buyer 

Cafeteria Manager 1 

Cafeteria Manager II 
'VCafeteria ilanager IH 
-Cafeteria Manager IV 

Cafeteria Worker I 

Cafeteria Worker II 

Carpenter 

Carpenter Foreman 

Carpentry Supervisor 

Chief of Security 

Children's Center Housekeeper 

Clerk Stenographer 

Clerk Typist I 

Clerk Typist II 

Clerk Typist III 

Community Relations Specialist Aide 
Cook I 
Cook II 

Credential Technician 
Custodial Supervisor 
Custodian I 
Custodian II 

Director of Accounting and 
Budgeting 

Director of Food Services 



COMPTOH UNIFIED SCHCOL DISTRICT APPENDIX F 

CLASSIFIED SAURY SClffiDUlE (continued) 
1972-73 ^ 
Effective Date: 7-1-72 



RanRe 


1 


■2 


3 


4 


5 


12 


600 


630 


662 


695 


730 


11 


571 


600 


630 


662 


695 


13 


630 - 


662 


695 


730 


767 




845 


887 


931 


978 


1027 


16 


730 


767 


805 


845 


C07 




730 


767 


805 


045 


807 


23 


1027 


1078 


1132 


1189 


1240 


n 22 


978 


1027 


1070 


1132 


1189 


20 


807 


931 


978 


1027 


1078 


16 


730 


767 


805 


845 


807 


10 


544 


. 571 


600 


530 


662 


16 


730 


767 


805 


845 


807 


17 


767 


805 


845 


087 


931 


12 


600 


630 


662 


695 


730 


13 


630 


662 


695 


730 


767 


15 


695 


730 


767 


005 


845 


10 


544 


571 


600 


630 


662 


12 


600 


630 


662 


695 


730 


14 


662- . 


695 


730 


767 


805 


16 


730" 


767 


805 


845 


887 


3 


2.24 


2.35 


2.46 


2.58 


2.71 


5 


2.46 


2.58 


2.71 


2.85 


2.99 


15 


695 


730 


767 


805 


845 


18 


805 


845 


887 


931 


978 


21 


931 


978 


1027 


1078 


1132 


26 


1189 


1248 


1310 


1376 


1445 


5 


2.46 


2.58 


2.71 


2.85 


2.99 


10 


544 


571 


600 


630 


662 


7 


A70 


494 


518 


544 


571 


8 


494 


518 


544 


571 


600 


10 


544 ■ 


571 


600 


630 


662 


15 


695 


730 


767 


805 


845 


5 


2.46 


2.58 


2.71 


2. 05 


2.99 


7 


2.71 


2.85 


2.99 


3.14 


3.29 


14 


662 


■ 695 


730 


767 ■ 


805 


17 


767 


805 


845 


887 


931 


10 


544 


571 


600 


630 


662 


12 


600 


630 


662 


695 


730 


30 


1445 


1517 


1593 


1673 


1756 


27 


1248 


1310 


1376 


1445 


1517 
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APPENDIX F 
(continued) 



CLASSIFIED SALARY SCHEDULE 



Classification 


Ranj^e 


1 


2 


3 


4 


5 


jL/xrcccoiT ojL rjuxnucuancc unu 
















Zo 


1310 


1376 


1445 


1517 


1593 


ui.L\£\^\,\jL ujl rux^cnosxng 


07 
Z/ 


TOAD 


1310 


1376 


1445 


1517 


i/jLjLucLUJL OL iransporuBuion 


ZD 


1189 


1248 


1310 


1376 


1445 


Electrical Supervisor 


22 


978 


1027 


1078 


1132 


1189 


JLUULJL XL. JLull 


XO 


"J OA 

730 


767 


805 


845 


887 


jLuuLj. jLu jLciii rorcnjuu 


xv 




887 


931 


978 


1027 


Jitjuipiiienc oervxccniun. x 


xU 




571 


600 


630 


662 




1 A 




/•AC 

695 


730 


767 


805 


Food Services Supervisor 


22 


978 


1027 


1078 


1132 


1189 


^cixuiiuxujj ouper vxsot 


1/ 


7b7 


O A C 

805 


845 


887 


931 


Glacier 


15 


695 


730 


767 


805 


845 


Grounds Equipment Operator I 


12 


600 


630 


662 


695 


730 


utuuiiuo licjuxpine nc uperacor xx 




^ O A 

630 


r r r\ 

662 


695 


730 


767 


uxounusnian x 


10 


544 


571 


600 


630 


662 


Groundsman II 


12 


600 


630 


662 


695 


730 


neau i^usuouxan x 


13 


630 


662 


695 


730 


767 


iieau ViUSUOGian xx 


1 A 


662 


695 


730 


767 


805 


Head Custodian III 


15 


695 


730 


767 


805 


845 


Head Custodian IV 


16 


730 


767 


805 


845 


887 


Heavy Equipment Mechanic 


16 


730 


1^1 


S05 


845 


887 


**xiio Lxuc Lxoncix iixue 


(See 


Page 4) 










Insurance Coordinator 


17 


767 


C05 


845 


887 


931 


Internal Auditor 


24 


1078 


1132 


1189 


1248 


1310 


Liucivcx i\.ooni ^iL uenoanL^xjoy s byin 


V 


CIO 

518 


54tf 


571 


600 


630 


XjU ^ivoUlX LIl X * 


* X3 , 


695 


/3U- 


"7/" "7 

767 - 


OA e 

805 


o/ c 

• 845 


XtUUivOlUX L U XX 


Xo 


/oO 


lb/ 


O A C 

805 


o / c 

845 


C87 


Maintenance Man I 


10 


544 


571 


600 


630 


662 


Maintenance Han II 


13 


630 


662 


695 


730 


/67 


'Maintenance Supervisor 


25 


1132 


1189 


1248 


1310 


1376 


-•Kurse's Aide 


(See 


Page <•) 










Offset Press Operator 


12 


600 


630 


662 


695 


730 


Operations Supervisor 


23 


1027 


1078 


1132 


1189 


1248 


Painter I 


15 


695 


730 


767 


805 


845 


Painter H 


16 


730 


767 


805 


845 


887 


Painting Foreman 


18 


805 


845 


887 


931 


970 


Painting Supervisor 


21 


931 


970 


1027 


1078 


1132 
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APPENDIX F 
(continued) 



CIASSIFIED SALARY SCHEDULE 



Class ificaclon 

PBX Operator-Receptionist I 
PBX Operator-Receptionist II 
Personnel Assistant 
Personnel Cleric I 
Personnel Clerk II 
Personnel Director-Classified 
Plant Protection Ofjficer I 
Plant Protection Officer II ' 
Plumber 
'^*'P lumber Forer.:aa 
Plumbing Supei*visor 
Plunge Custodian 
Pool Attendant 
•'^Priticipal Accouiit Clerk 
Print Shop Supervisor 
Purchasins Clerk I 
Purchasing Clerk II 

Records Clerk 

Records Konaccment Supervisor 

School Secretary I 
School Secretary II 
School Secretary III 
Secretary 
'-^Secretary to Superintendent 
Senior Heavy Equipment Mechanic 
Senior Secretary 
Sign Painter 
Storekeeper 
Stores Clerk I 
Store-s Clerk 11 ' • 

Teaching Aids Clerk 
Transportation Foreman 
Typex;riter Repairman 

Utility Driver 

Warehouse Supervisor 
Welder 

Noon Duty Aide 



Ran,'xo 



9 

10 

25 
10 
12 
30 
11 
13 
16 
19 
22 
12 
9 
16 
16 
10 
13 

10 
16 

10 
12 
14 
12 
19 
18 
14 
15 
15 
11 
12 * 

9 
18 
15 

12 

19 
15 



1 


2 


3.- 


4- 


5 


518 


544 


571 


600 


630 


544 


571 


600 


630 


662 


1132 


xi.ov 




1310 


1376 


544 


571 


600 


630 


662 


600 


630 


662 


695 


730 


1445 


i.J X / 




1673 


1756 


571 


600 


630 


662 


695 


630 


662 


695 


730 


767 


730 


767 


805 




887 


845 


887 


931 


978 


1027 


978 


1027 


1078 


1132 


1189 


600 


630 


662 


695 


730 


518 


544 


571 


600 


630 


730 


767 


805 


845 


887 


730 


767 


• 805 


845 


887 


544 


• 571 


600 


630 


662 


630 


662 


695 


730 


767 


544 


571 


600 


630 


662 


730 


767 


805 


845 


887 


544 






630 


662 


600 


630 


662 


695 


730 


662 

\J\J Cm 






767 


305 


600 


630 


662 


695 


730 


845 


CC7 


931 


978 


1027 


C05 


C45 


887 


931 


978 


662 


■ 695 


730 


767 


805 


695 


730 


767 


805 


845 


695 


730 


767 


805 


845 


571 


.600 . 


630 . 


662. 


695 


6*00 


630 


662'' • 


■ 695 ■ 


• 730' 


518 


544 


571 


600 


630 


805 


845 


887 


931 


978 


695 


730 


767 


805 


845 


600 


630 


662 


695 


730 


845 


887 


931 


978 


1027 


695 


730 


767 


805 


845 



2.85 (Single Step) 
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EDUCATIONAL INCREtiENTS 
(Degrees obtained Khould be job- 

Classlflcflfunn 

Accounting Supervisor, 
Buyer 



Cafeteria Manager III 
Cafeteria Manager IV 
tnstructlonal Aide/Nurse's Aide 



Principal Account Clerk 



APPENDU P 
(contlaiMd) 

CIASSIFIED SALARY SCHEDULE 



related as indicated in Job Specifications) 



19 
21 
23 

15 
17 
19 

14 
16 
18 

16 
18 
20 

2.58/hr 
2.85/hr 
2.99/hr 
3.29/hr 
A.Ol/hr 

16 
18 
20 



Present Requirements 
AA or 60 units 
BA or 120 units 

Present Requirements 
AA or 60 units 
BA or 120 units 

Present Requirements 
AA or 60 units 
BA or 120 units 

Present Requirements 

AA or 60 units 

BA Degree or 120 units 

Less than High School Diploma 

High School Diploma 

30 units of college credit 

AA Degree or 60 units 

BA Degree or 120 units 

Present Requirements 
AA or 60 units 
BA or 120 units 



**Wot to be Included in Exempt Classes All nth.. .^ 
are exempt from the provisions of Ov;rttle ?ay «bove 
Rules and Regulations for Classified Per^nnel). ^^'^^^""^ °^ ^»»« 



t 
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APPENDIX G. 

COMPTON UNIFIED SCHOOL DISTRICT 
PERSONNEL POLICIES 



EMPLOYMENT PROCEDURE 



fiU ™cV' ^e'^l o1 TeW"^^ ^ <^«P---nt wishes to 
List are sent'to Se S^p^rtLnt Head'a^d'h': °" '""^ Eligibility 

three thus certified. T^e nSL .hfJ^ f^^"^"" °^ the 

ability to speak, ref" or^SStrtn^L^' '"^"^ " 

to the daesuie. .«s.^.rohlT,^TZ ^1^% ^^.ItJ^'"' 
Fingerprints must be tatcpn o- «n 

be to strL^:a«^ror^1^^'" 
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APPENDIX H 



PRACTICAL LIFE ACTIVITIES 



2. 



slnmle level will complex steps. Success at the 

•bl. fro. the ::e.« .TL ll ^u J^l.fi'^' 
durlne the process of ehr.ctlJJ?. iM'rmptlon. 
"Ithin .Ijhl would also °' -"rial, 

I£ the roJt IteTln the c^^. t ? ^ " " '='»" »««• 
.hat to do next? ^ ^ >" -ight forget 

the proper «„mef and JJ^perl «e ."".J"?":!' 
activity. He child will k. „. I ? Integral pert of the 
involved .„ car^JJi^ o^\l' ^.lli;\T^^^^^ 

io°rf LtX' Sp^te^°";s%\^\t^r'^ ^^^^^ 

culture in a successfS ^^yP"^""" ^^^hln the framework of that 
Ensure success: The actlvltlea win Ka. 

the child's ability, i e ro ! Progranoed according to 

sensitivity, and accord?;: . =°"^«8P°nd with his periods of 
inherent iil'tJe actJJuJes'. °^ difficulties • 

L'j;:rpo'nd1o'JSe'"s'^^^^^^^^ 'TTf. -^11 

chUd's nature/they be 'll^^ ^he 

, cney will be fitted to his capacities. 



3. 



2. 



3. 
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.ERIC 



APPENDIX U 
(continued) 



As a result of these Practical Life Activities f^n ^ 

become a part of the child's developme^t^^^ following qualities will 



Concentration: 



Repetition: 



Procedures : 

Sense o:: Self: 

Poresigfct: 

Self^Rellance: 
Independence: 

Responsibility: 



Social Awareness: 



Muscular Control: 



J^SusfSlv win'^JJ concentration In the child 

dnpJriiJeJeTJfhS V"" to aove toward something which 
^h^K^; ! • Concentration will be developed 
through directed, purposeful ac^lv1^» ti,- "^"^^^P^o 

The child who is exposed to these activities will return 

unconsciously Inplantlog a bad habit. ^ 

as loos as *e ^1 oHg^ JeT^^^^VL'T^'S!"* 

ol's'S^^'a 1" the cblld a sense 

one's relatJTJffL "T^* capable In 

relation to and ustety o»cr the envlronwrnt 

mteSfJf «V l.a»l.g to as.e*le the 

^ SffSJ tad'TS^Se^r?"^'' he «1U «eel it inside. 
»ade hli £ l-Oapaolant because his co.,etence has In trath 

J^e-laf-Sn^a^— ^^^^^ 

^ate'io'LSf^T^"^*^* independence enable him to 

because he knows hS t^^r S "^^^ others 

he can do be?oS KTcan c^e f"' ^ ^ ^^^^ 
oetore ne can come to know others in a deep way 

SS'aSo'^'o'iSe'SSjScJ"* ^" 

the^educatK^S'a'cS^JSL' ^^TStjtSl."" '"""^ '° 
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APPENDIX H 
(continued) 



Alms of the Practical Life Exercises are as follows: 



1. 



To provide a notlve of activity; I.e.. to motivate the child to Derform 
purposeful acts, to allow hlo to move In a meaningful way ^ 

2. To develop control and coordination. 

3. To develop independence (the ability to help himself). 

4. To develop concentration, which is a prerequisite for learning. 
The means of achieving these aims are as follows: 

!• Analysis of movement 

2. Careful presentation of the activity by the teacher/parent. 

^y\oJ1o"c:'tie^^^^^^^^ ««88-t. but 

** S^°hr!^' demonstration by the teacher/parent, .howing the child 
how he can improve and perfect his performance of the actlSty. 

f^^!^ '° development of independence in the chUd 
This is done through thref^Jpe^'^jf eontroL: ^ correctly. 

^* !oJ??2^**?^ ^''^'^^^ Mistakes are perceived through the senses- e e 
spilled rice or water can be seen or felt, and dropped obJeSs^ bf" 
heard, thereby developing greater sense of awareness ^ 

^* f apparatus is designed to be self-correctional 

Control is inherent in the material and will not "work" if a^ eSor^* 
nade; e.g.. left-over cylinder. 

^* control: The teacher/parent, in some cases, suggests 

corrections, but must be deft and very careful not to fru^trafHr 
confuse the child or to make him feel that he has fSleT 
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(coatliaucU) 

CMAIIPLE OF DCERCISSS ET PRACTICAL LIFE 

Carrying a Tray 
Carrylns a Chair 
Carryliig a Table 
Poldtttf? (apron, doth) 
Dusting a Table 
Swcpiag 
Washiiig Ilands 
TJashing a Table 
Washing Clothes 
Washing Dishes 

Claanlng & Cutting Vegetables and Fruits 
Polishing Shoes 
V/ashing a Car (& Uaxlng) 
Arranging Flowers 
Settluj: a Table 

DRESSEiG FPAIIES 

Buttons 
Snaps 

HooTcs ^ Eyes 
Zipper 
BoT-y^tie 
Shoe Lace 
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APPENDIX H 
(continued) 



SENSORIAL EXERCISES 



Sense of Sight 



Sense of Sight 
and 

Stereognostic Sense 
Tactile Sense 



Hard Sense 
Stereognostic Sense 

Auditory Sense 

Thermic Sense 

Gustatory Sense 
Olfactory Sense 

Stereognostic sense 
(strong discrimination) 



(develops discrimination of dimensions) 



Cylinders 
Pink Tower 
Broad stair 
Long rods 

Color tablets (develops discrimination of colors) 
Geometrical cabinet , 

Geometrical solids (develop discrimination of fow) 



Rough and smooth boards 
Rough and smooth tablets 
Box of fabrics 

Baric Tablets 

serve'Sr'^"" °^ ^"^^^"^ °^her exercises which 
serve the same purpose, including Mystery Bag 

Sound boxes 
Bells 

Thermic bottles 
Thermic tablets 

Tasting jars 

Smelling bottles and boxes 

Constructive triangles 
Rectangular box 
Triangular box 
Small hfixagonal box 
Large hexagonal box 

Knobless cylinders 
Cube of Binomial 
Cube cf Trinomial 
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APPENDIX H 
(continued) 



LANGUAGE ACTIVITIES 



^^^ingual blcultural or i i 

developn^nt of a hlghly'lndJJlSif^r^"^?!?' ""^ facilitated through the 

- «a «... siS- 

^Hi£?!J2ent_ofVocabulary (2-1/2 ^o ^ «-«unii:y. 
e of geography, blolocv - ^ 

5. Unguage - stlmSlItlng taS* Inln* ^? scientific terms 

ng talk, encouraging children to add to sentences 

Preparation for Writing 

1. Sandpaper letters 

2. Grouped sandpaper letters 
^* netal Insets 

4. Jtonteasorl designs for coloring 

5. Moveable alphabet ^ 

Preparat ion for Reading 
1. Moveable alphabet 

Reading ofWords (Word^Study) 
1. Objects and cards 

8 verj. irregular words on slips of paper 
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4. 
5. 



6. 
7. 



APPENDIX H 
(continued) 

Grannnar and Reading 

1. The Farmyard (articles, nouna) 
^. The grammar symbols 
3. First noun and verb games 

rS:^C °' ««> a book for „a 

Gender games (unmatched cards) 
a. Masculine and feminine 

•taiers .5 adjfcJiJS ""J""'""". Preposition, vert, .„d ^vrb 

9: ^^uZt^lVt:^ ^--l'^^ -o- adjective, vert ^ ..v... 

10. Collective noun game 

11. Homophone book 

12. Comparatives and superlatives 
AJ. Pronouns and verbs 

b. Hunting the subject 

c. Hunting the object 

o^^ert^ra XlZiriTlZ^llr^ -'^^ - -ubject 

subject, one verb, dlrecranrLdSi^t obJec'J"'*'.'"' * dim't'objectro^e ' 
clauses. ° indirect objects; and sentence, vlth aodlfyinji 

1/. Introducing the comma 
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APPENDIX H 
(continued) 



MATHEMATICS ACTIVITIES 



Ages 4>»5 

1. Numbers to ten 

a. Number rods 

b. Sandpaper numbers 

c. Rods and numbers 

d. Spindle boxes 

e. Cards and counters 

2. Decimal system. Introduction 

a. Quantity only 

b. Symbol only 

c. Quantity and symbol 

Ages 4-1/2 to 5^^1/2 

1. Numbers to ten 

at Memory game with zero 
b. Further work with number rods 



2. 



a 



3. 



4. 



Decimal system 

Bead layout (1 to 1000) 

(1) fieads - quantity only 

(2) Cards - symbol only 

(3) Beads and cards ^ quantity and symbol 
b. Formation of numbers (1 to 1000) 

Teens and Tens 

a. Short bead stair 

b. Teen board - quantity 

c. Teen board - syicbol 

d. Teen board - quantity and symbols 

e. Teen board - quantity 

f . Teen board ^ quantity and symbol 
Addition 

Number rods (simple addition) 
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fRLC 



Additional progressive articulation will be as follows- 
ARes 5 to 5-1 /^^ 

1. Decimal system: Bank Games 

a. Addition - static 
b» Change game 

c. Addition - dynamic 

d. Subtraction - static 

e. Subtraction - dynamic 
2* Teens and tens 



APPENDIX H 
(continued) 



a. 



Linear counting 

{J? S""!^^^ thousand chains 
Hundred board 

b. Skip counting 

(1) Short chains 

(2) Long chains 

3. Addition 

Snake game: combinations of ten 

4. Subtraction 

Number rods: simple subtraction 
5- Multiplication: bank games 
a . Static 
b • Dynamic 

Ages 5-^1/2 to fs , 

1. Decimal System: stamp games 

a. Addition - static 

b. Addition - dynamic 

c. Subtraction - static 

d. Subtraction - dynamic 

2. Addition: strip board 
Confrontation charts ; 

3* Subtraction 

Negative snake game 
4- Multiplication: stamp game 

a. Static 

b. Dynamic 
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APPENDIX H 

.1^ (continued) 

Ages 6 to 7 ; 

1. Teens and tens 

Writing numbers: 1 - 100; 1 - 1000 

2. Addition 

Addition working charts: 1 to 4 

3. Subtraction 

Subtraction strip board and Charts 

4. Multiplication 
Bead bar layout 

a. Charts 1 and 2 

b. Multiplication board with chips 

5. Division and fractions 
a. Bank game 

(1) Static 

(2) Dynamic 

(3) Long division with bows 
b* Stamp game 

(1) Static 

(2) Dynamic 
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APPEJDIX I 
INiroVATIVE lilCEi'lTIVE 



APPENDIX I 



"TO BE COURAGEOUS REQUIRES NO EXCEPTIONAL 
QUALIFICATIONS, NO MAGIC FORMULA, NO SPECIAL 
COMBINATION FOR TBIE, PLACE. AND CIRCUMSTANCE. 

IT IS AN OPPORTUNITY THAT'SOONER OR LATER IS 
PRESENTED TO US ALL. " 

John F. Kennedy 



"NOTHING CAN WITHSTAND THE FORCE OF AN IDEA 
WHOSE TIME HAS COME." 



Cesar Chavez 



Miss Eleanor Franquez 
Innovative Incentive Program 
Compton Unified School District 
1972 

in cooperation with the 
ESEA Title VII Bilingual 
Education Program 

Project Manager - Dr. Frank M. Goodman 



APPENDIX I 
(continued) 

THOMAS JEFFERSON - MOCTEZUMA PLAN 
(Formerly Montessorl Plan) 

INNOVATIVE INCENTIVE PROGRAM 



S:e^r: '^^nnlZrTo^^^^^^^ of ..n.re. WHO 

teachlng^'ftraln^d p^o^L^^l^^^^^^^^^ »eth^T " 

tlonal aide, with an alter^te dL?oo? * bilingual instruc- 

mothers in their homes to ^Je Jh^ wJ^f' ^^^^^ 

to learning. Additional aldi: TlTl iT^ToTl o^ 'J' «"^°-<^"cation approach 

to help them teach their children J^ ! ^ one-to-one basis with parents 

healthy, and tfpSepare tS^ through ^""'"'^ 5"""' '° ^"P '^^^i'^ Children 

up of graded stimulJ^to progress suLes«ft!?r'f'°; °^ 

K and One. Parents ^ill be g"uoed Jn ?lve« ^ ^" '^u P"""' 

tation. and later in indiJiduS parent hoLs ^ th's'm^lT '^J^' 

XT:::5lLfc^^!- ^^^^^^^^^ The community resources, public 

resources for developing didactic SteSals ^Jlh^ '^"^""^^ 
These resources will%sfablish app^priaS elJlf idf^t^Lf r^''? P'ograamed. 
nostic and prescriptive teaching system- ^h^^ -T^ii fi^""" ^^""""^^ « <li^8- 
professionals. and neighborhood resld^ts^Sh ! P'^^f^^^ionals. para- 

full spectrum of human behavior Ind hph^!/ Inservice opportunities .n r.hc 
opportunity for students from ?o^«? "^"^Sement; they will provide an 

living laboratory; thS win oJovSe Ji ^^^' '° participate in the life of a 
opnent; they wiu'pJSvLe fJr ^esefrcJ ^ ^ "^T^^^^y curriculum and media devel- 
and Will provide ^'r^^e^ flV .llTol^^^^^^^^ Ti^TulT'''' '^^"^^"'^^ 

wSrc^ntr^rh: SroJ:m:nt":f Zui a^rn" ^"^-^-^ - « -^"••> -d 

will be effected brimprovtog Q) the se?? o "If Ions. These objectives 

specialized training (2) thf cIi f ? ""-concepts of the parents through 
own parents in theL'^^^o^es D) t^riS/' ""''^^ "^'"^ ^^"^ht by fheir 
economic minority groups (4) ^h. f ^'^"t of students in low socio- 

toward the school. ^ ' these students and their parents 
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APPENDIX Z 
(continued) 



•MP Witt the «..Sr1orS5."L; SJJ^'.h''™"* J "-"-o" '.UtiS: 

?«ttonMiic» Obitctlv^ fn- um n,„„^ 

At th. „d ot eh. fltat .«.tet „ch parent wIU be abl. to: 

" SSI iSe'-Tt-:?: h%X"J:: — 

public school. Children In the learning activities of th« 



87. 



lERiq 



UNITS OF PERFORMANCE MEASUREMEOT 



AtliMptlOM ef Overall P#rfor«.nn^^^ 

A. 1. X. Per£or«nce - Exertion of minlmm effort to get work done, 

iijeJtlJ^!" *chi«vlng perfor-ance * 

». 9. 1. Perforamnce - Iadlyldu.1 behavioral efficiency obtained by 

working conditions that are perfonwuce- 
structured for nlnloua Interference to 
complete specific objective. 

C. 1. 9. Performance - Thorough Individual attention to achieve 

•pacific behavioral objective, which leads 
to a successful behavioral performnce. 

D. 9, 9. Exertion and A^J--«tPerfor«^^^ . Successfully detuu. 

stnited coi»«lt»ant and achlevewnt to the 
behavioral objective *• « individual pijn 
for self-development. ^ 
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APPENDU J 
CcontintMd) 

THE BEHAVIORAL PERPORHANCE GRID - UNITS OP PERFOBHANCE MEASUREMENT 
High 



Low 



(c) 
















(d) 
































































































































U) 
















(b) 



2345678 9 Hi^ 
Achievenent for Behavioral Objective 
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APPENDIX K 



COMPTON UHIPIEO SCiiOOL DISTRICT 
£\RLT CHILI«OOD EDOCAIION 
STATE CHILDSBN'S CENTERS 



I. History 

to January of 1943 the CaUfomla Legislature enacted a bUl authorising 
the establishMnt of a state-wide ChUd Care Centers prograa under the 
adalnistration of the State Departaant of Education and local school 
districts. 

In 1965 the Ugislature officially changed the legislative latent froa 
the provision of care and supervision" to "provision of supervision and 
Instruction. • The nam of the prograa was also changed froa "ChUd Care 
Ceatwrs' to "Children's Centers", since it was recognized that the tera 
care was too narrow a designation for a prograa as rich In educational 
experience as that provided by the canters. 

The eifl^t State Children's Centers of the Cos^ton Unified School District 
now serve 353 pre-school-age children and 204 children In Extended Day Care. 

II. Philosophy 

The phUosophy of the ChUdren's Centers prograa is based upon the beUef 
that each child deserves an opportunl^ for total and full developaent 
according to his unique ability. 

III. Ofciectlves of the Curriculm 

A. To prosote and protect the chUd's physical health. 

B. To proaote eaotional stability. 

C. To provide each child with experiences that proaote a good self-lmge. 

D. To create an envlronaent In which each child aay participate as an 

individual within the group. 

E. To provide social experiences which wUl stiauUte a sense of personal 
responsibility and an avareness of the rl^ts of others. 

P. To encourage the development of languajje and conceptual skills. 

G. To help the child develop habits which lead to effective learning. 

H. To offer a variety of experiences that wUl satisfy and stlauUte the 
child's curiosity about the world around hla. 

I. To help parents achieve increased understanding of children and of their 
parental role. 
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State Children's Centers 



IV. Hours of Maintenance 

A. Operates 12 months per year. 

B. Open 6:30 A.M. to 6:00 P.M. 

V. Educational Services 

A. Educational Activities 

1. Language Arts 

2. Matheaatlcs 

3. Science 

4. Art 

5. Listening Skills 

6. Creative Arts 

7. Practical Life Experiences 

B. Weekly Activities 

1. Practical Life Experlencea 

2. Free Choice 

3. Science 

4« Excursions to Park 

5. Listening Walk 

6. Outdoor Play 

C. Inservlce Training 

Inservlce Training is planned and iapleM»ted by tbe teachers head 

Early Childhood Education. Areas covered this school year to date: 

1. Listening 

2. Social Learning 

3. Self*Iaage 

4. Study Tours 

^""^ ttrou^/CHOD inssrvlce »atlngs. and 
f -eatings ar« available to coordlnatots«d 

Assistant Director of Faderal/Stat. Projects. Early ChllSLlTducatlou. 
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State Children's Centers 



D. Staff 

The staff of the State ChUdren's Ceuters consists of two coordinators 
eight head teachers, 30 classified, and 52 certificated personnel. 

1. Certificated: Teachers must meet requirenents for certification 
by State Department of Education. For professional advancement 
periodic refresher courses or workshops are offered to teachers 
to keep up with current trends and research and curriculum devel- 
opments through college. 

2. Classified: Cooks and housekeepers loust meet eicamination require* 
nents and have a natural concern for and interest in children. 

- VI, Social Services 

There are no social services available for the children of State Children's 
Centers. 



VII. Health Services 

Health Services are provided by school nurses to all boys and girls whc 
attend our Extended Day Program as a routine part of the total educational 
program. Health Services are provided all preachool-age boya and gjrls of 
Children's Centers by request. 

VIII. Mutritlon 

The Head Teacher and Cook plan school aenus to provide vell^alanced meals 
and mld-moming nutrition. Regular dinner is served at noon, famlly-PStyle^ 
Afternoon nutrition is also served, all of which is, included in the weekly 
fee paid by the parents. Parents desiring hot breakfast for their child 
or children pay a fee. 

IX* Psychological Services 

Psychological Services are available through the school by request* 
X* Hedical Services 

Ihere are no medical services avaUable to the children of State ChUdren's 
Centers. 

XI. Speech Services 

Speech Services are available to the school by request. 
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State Children's Centers 



XH. Evaluation 

Continuous and frequent evaluations are »ade of program, equipment, «xd 
Xm. Parent Involveaent 



A. 



B. 
C. 



Main purpose of the group Is to help and support program a. follow.: 

1. Have fund-raising drives, dinners, candy sales, etc. 

2. Help with the cost of planning and supervising study tours. 

3. Help with booth at carnival and other school functions. 

5. Help finance, serve, and donate to parties for chUdren. 

6. Assist with increasing enrollaent when necessary. 

7. RecoMend speakers for parent groups when needed. 

Each site has a parent group that »eets monthly at its center. 

fr^Ilir Co-dttee. composed of one representative 
from each site parent group, staff .eifl,er8, etc. hae beeS or^nSeJ? 
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COMPTON UNIFIED SCHOOL DISTRICT 
EARLY CHILDHOOD EDUCATION 

PROJECT HEAD START 



History 



The Head Start Program connnenced In the auomr:- of 1965 as an outgrowth 
of concern for the disadvantaged child unde-r le sponsorship of 
Mrs. Lady Bird Johnson. From early beginning, as a pilot or experi- 
mental program. Head Start has continued i-i c aeration ever since 
Today under unification, the Compton Unified School District operates 
as a delegate agency of the Compton-WUlar/brook-Enterprisc Co«unity 
Action Agency (CWECAA) and maintains 24 c. isses located in 17 schools 
Approximately 360 children are enrolled in rhe del^ate agency! 

Hillosophy 

The philosophy of Head Start is to provide early development and exper- 
IT^Z ^ '5" °^ language, social, emotional, and physical growth 

to 'deprived" or "disadvantaged" children so that they «dit enter 
kindergarten at least on the same level as "non-disadvantaged" chUdren. 

Hours of Maintenance 

sSL?**^^ operates on an 11-month schedule coinciding with the regular 

^""^ classes from 9:00 A.M. to 12:30 P.M. daily. Staff hours 
are the same as school district personnel: 8:30 A.M. to 3:30 P.M. dally! 

All holidays observed by the school district are observed by Head Start. 
Educational Services 

^^^^^ °° °^ preschool children on an Indi- 

vidual basis is provided so far as possible. Since Head Start gid^lLes 
require a one-to-five ratio of adults per child, more indlvSuaf Itten^ 
tion can be provided than is possible in the re^ar school seJtiJ" 

^nlitl^ """/^^ experience., are provided which allow children to explore, 
inquire, and experiment. wkpiwt, 

FieW trips are schedided at the rate of one trip per class per «mth 
Sucn trips include the zoo, beach, museums, MariSeLnd, Lion"^?^ * 

r iu*^ ^^"^ excursions to libraries, fire stations, super- 
markets, and other educational activities and facilities in the comSroity. 
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Project Head Start 



tSU^^ll™^^ -r the ending of 

by the teaching staff asSst 2 ^^^^ J addition, on-going evaluations 
to Individual chUdsL! P^^iding greater service where needed 



V. Social Services 

Health Services. ^* *»e Clerk with 

co-unlty. services p1m»„.\"^^p^,2g^SLf°1„'id'^ h*" T 
employment, assisting with mental h«*1^s ^» ^°*^» housing, 

adjustment throughout the ySr * ^^'^ 

VI. Health Services 

The Health Services Department coiislst«! of ««« c 

^ to funding for th*se slrvSe^! '^"^ '° controversy with CWECAA as 
VII. iBitrltlon Services 

or vegetable Jutoe. The caf.t.rfrjl .„ 'insists of sou type of fruit 
Start f^^ a? the'raS'oflSrpel JZ'^if'^'""^ 

VIII. Psychological Services 

These services are provided by the cwppaa - ^ 

gists visit classes upon rea^t .^T . ? u basis. Psycholo- 

are c<^„«e. 1„ sroupTofll^'sl^^^ ^^"a^e^^r&SLrSS: 
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Project Head Start 



IX, Speech Services 

Speech Services are contracted for with California State College at 
Long Beach by the CWECAA. Children identified for therapy are trans- 
ported to Bethune Medical Clinic at least twice each week. 

X* Parent Involvement 

The Compton Schools' Head Start Program employs a Parent Involvement 
Specialist who works closely with the Parent Policy Conmittee and the 
CWECAA Parent Involvement Coordinator. During 1971-72, several parent 
trips were scheduled, including TV and radio studios, Superior Court 
buildings, and other points of interest. 

Instructional workshops for parents have been helpful in informing 
parents about Head Start. 

The Parent Policy Committee has been quite active and has assisted staff 
with providing a sound educational program as well as engaging in 
fund-raising projects to help needy families. 
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COMPTON UNIFIED SCHOOL DISTRICT 
FOLLOW THROUGH AND PROJECT CHILD 

Project Administrator: Mrs. Wylene Y. Jones 
I. Objectives 



Pu!?i ^"^^ ^^ogram is a program for "graduates" of 

a Children's Center, Child Care. Head Start, or oLr qualiS n^^schoof 
programs It is designed to build on the p;eschool exp^Z^L'thro^gJ 
the providxon of continued services and family involvement activitief 
The program is intended to include the early school years The Comnton 
program began with selected Kindergarten and First G^SL inlpSr 
1970. was extended to the selected Second Grades in September 1971. and 
will include the Third Grades in the new school year. 1972-73. 



II • Procedures 



program phase. Follow Through is essentially a research 
and development effort. Heavy emphasis is being placed on a deSSed 
examination of the effectiveness of alternativrajproaches in woSnf 
with young children from low-income families. working 

Each Follow Through program is associated with a program sponsor typi- 
Itill H ""^r'^^^^y- '^^gional educational laboratory, or othe^aLS^ 
which have developed new approaches or early chilS^od models. ^sJcW 
model was selected for the Compton program after sufficient Lloratlon 
had been made of all models available. «"icxent exploration 

The Center for Inner City Studies. Northeastern University Chicago 

oil ^S'lSLislif'' P"^^^'"- -^'^ T^^Zzes a 

the needs o?^oir approach. This appropriate selection was Lde after 
the needs of our group to be served were sufficiently known. 

The program sponsor has made three visitations to Compton- a full week in 
aid in December, and the thirS ^Jsit in Jeb^ar^ 

and March. Seven consultants, including curriculum specialists TaTen? 
involvement coordinators, and a director, conducted intensive t^aJnlno 
sessions workshops, and inservice sessions. The spoLo^! ^r. S^cy ^ 
accompanied the group in February. ' 
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APPENDIX M 
(continued) 



III. Service Area 

at the second grade level T^f i f ^^""^^ S"'*^* "5 

Kindergarten S^hls iSJL"' t^r?lirL:5i'°fi1„°°\'r"'''= 
two Second Grades with 50 cSid™^. '° '='>lWre„, and 

of the sire"™ sTofi''"'a:f ' '"S"'^ ''''' « -h 

25 children e!S clSs? ' ^ " °* ""^ Mndatgarden. with 

Five EOA Schools - Grades K, 1, 2, 3 

King School, Project CHILD - 2 Kindergartens, 2 First Grades 2 Second 
Grades, 2 Third Grades. t»raaes, ^ Second 

IV. Time Schedule 

July 1, 1970; Key staff began work Tho i 

septe^er X,ro. ^ en«silned:°stceXTS eeraW^'Srade 3. 

V. Total Funds 



EOA Follow Through 
HUD, Model Neighborhood 
ESEA Title I 

Non-Federal Contribution 
ilaintenance of Effort 

VI. Evaluation 



$3351,000 
115,535 
64,716 
157,531 
444,843 



100% 

100%- 
15% of EOA 
20% of EOA 
20% of EOA 



disadvantaged chfldr^in tS^^Jt^Hre^! '*'°"»^ *^ achieven^nts ot 
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COMPTON UNIFIED SCHOOL DISTRICT 
COMPTON BILINGUAL-BICULTURAL PLAN 
1970-71 



Prepared by: 

Frank Goodman, Project Manager 
Donald Hodes, Director of Research and Evaluation 

The Compton Bilingual Plan is designed to devpinn fh^ i 

both Spanish and English inmrn!! J^y^lop the language processes in 

ment of a posUivf seU-^on^nt L?\??f '''f and the develop. 

A major effect of the blSn^.^^? i^""^" Kindergarten through Grade 2. 

the establistoent oTmore^anL^f'ur" T"" ^een 
the development of a speciS ooJS^ Parent-teacher-school relationships and 

havine than ,„ T '"^ " actively involve their parents by 

one bfuSs^Si1^l^Cra1^Snuy^1.r*rS'^5:^L^r^^^"^ 

link the home and the school ChirZrT ^ »f , Chicano community to 

and activities together to i;tt2 deJ^ir 

human values needS f^^ indJeL^^ili:^"?,: wlthl^ ""''[^'^'J^^ °' underlying 
Along with the study of Chicano and R?^^t^ multi-cultural society, 

positive self.concept as well L T students developed a more 

planned Inservic^trairing experiences for b'??.°"' ? ^"'u'^^'* ^ ^^'^^^ °^ 
parents was regularly schfdSed in ^'i.^i^Sual teachers, aides, and 

adults was sequentially org^ild\o ^^^f^V' The training program for 
tion of the program? organized to assist in the development and implemeuta- 

L^^G^LTj^r^t fon^sT"^"^"^^ Classes-Kindergarten, First and 
s'^^dent^'iS'Jh^^'s^lnilhl'"' ^"^^-^^^--^ program was presented to the 

S%Sn1:h'"'°^"'' "^''"^ -^'^ parent conferences 
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Compton Bilingual-Bicultural Plan 



^' f ^"^"^^^ ^"^""^ Council meetings, 

P.T.A. meetings, and called community-oriented meetings. 

4. The three bilingual teachers and aides attended district and local school 
inservice training sessions. scnooj. 

M ! J^r""!"^, ^" ^'^'^''^ ^"^"S the progress of the experimental 

classes and also in the evaluation of materials to be used in the project 
The Chicano community gave over three hundred hours of voluntaer service- their 
'th"Ir LoJ::^eL'T°"''K^ school-community relationship. As a ^IsuU T 
itprovSiS pr'ects ^as initiated various neighborhood 

The evaluation design involved students in a matched control group. The 
students in the experimental bilingual classes were randomly selected and pre- 

^Lrco; ro? """'^"^^ The students in ^he"^ 

? ""^"'"ly selected and given the same pre- and 

post-tests in the cognitive and affective areas but without the bilingual 
treatment. 

The objective data as well as interviews held with children and parents were 

add^Sor f '° ''f continuation and expansion of this program. 

are^ of attitSes' ''sll f ''^'.^'"f '^'^'"^^ '"^^ ^» ^^e non-measSred 

1 r !' ^^"-P'^"^ and the feeling of accomplishment became an 

Sve ^hinfr'" students and the local community that construe- 

tlve change can become a reality. 

The Compton Bilingual Plan is based upon sound educational theory. The 
children are taught in the "language of the home" and therefore can express 
^s^t^o'^ ''^^"'"'^ Furthermore, the parents are now in a better 

«noooirf ""^"f what is going on at school, and to provide important 
support for the education of their children. Plans are now underway to Spand 
the program at the experimental school as well as to adopt the basic bUlS^l 
plan at two other schools within the district. "xj.xugu«j. 

?I;^nio"TJJr/f program, funded in January 1972 under a special 

mSoHoi J ^PP^^^'* bilingual-bicultural teaching 

methodology to kindergarten and preschool-age children. The success of 

M^n / "^^"S ""^^ Montessori programmed individualized instruc- 

?inui^^1\'"^''i''^\??!u P"^"*^ ^ revitalization of profession^ 

dZS Education. Plans are now underway to expand and 

develop a bilingual-bicultural preschool program if funding is available 
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EVALUATI0I1 REPORT 

Innovative Incentive Program 
ilbntessorl at Jefferson 

Compton Unified School District 
Grant 

I'liss Eleanor Franquez - Kindergarten Teacher 

Mr. George Lash - Principal 

Thomas Jefferson School 
Compton, California 

June 8, 1972 

The research reported was performed pursuant to a grant from the 
Compton Itaified School District 
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Eleanor Franquez 
Teacher 



Leonard C. Erickson 
Arc-^. Ill Administrator 



George Lash 
Principal 
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Superintendent 



APPENDIX 0 
(continued) 



INNOVATIVE INCENTIVE PROGRAM 
MONTESSORI AT JEFFERSON 

EVALUATION REPORT 



Program Description 

The purpose of this program was to meet the educational needs of children who 
orF„f??rh%ri^ community in which Spanish and an alternate dialect 

jLS^Sfrin language. A few mothers and some fathers of these 

kindergarten children received home instruction in language development throuoh 
ind M;J:!'°r/"?°' f 'f^*^^''*^- ^ '^^^^^^ professional kindergarteS llHTr 
toLl lt lT «°'ked with, the groups of mother! in their 

homes to give them instruction in the Montessori approach to learning. 

SovJdTf f'^ P"5"^«^hool. and Mexican-American Cultural Center 

focus through which human resources for developing Montessori 
^Itlt i were channeled and programmed. These resources^siablished appro- 
priate early identification, diagnostic anecdotal records, and the Montessori 
w'e pro%iL'':ith'r'''%'°^ paraproxecsionals. and neighborhood JesS. 
h!w?or 1 ! K i /f^^" opportunities In the full spectrum of human 

behavioral management. An opportunity was also provided for 
flffo^ « °f Montessori school of learning to participate in tJe 

till J^iM-JS"^ laboratory. A Monte.^sori curriculum and media development 
were Initiated; research opportunities in Montessori techniques were provided- 
and the Compton Unified School District was given an active model! P"''"**^^ 

cSnnr^^ior'Jr%''"^ ^"^''^ involvement ("parent as a t-Wcher"; .and 

^^r^Sf ! i u i^P^v^^e^t of racial and ethnic relations. These objectives 
were effected by Improving the self-concepts of the parents through Montes^Ji 

Immediate Montessori Program Objectives Reached 

1. I«^Provement of the parent's ability to cope with situations in his environ- 
ZTrn^ ' development of his feelings of worth and acceptance through a 

ZrTr^T ^^'i through the use of 

parents teaching their children through programmed .Montessori lessons. 

2. Development of some of the parents' abilities to organize and classify 

oS^ ^hi?r f Montessori training and to be aware of their 
own children s needs. 
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Innovative Incentive Program Evaluation 
Reading and Motor Activities 

S^r^C^f St::Sl.2':S'rJ'^J «peri^al design Included fte 

1. Groups of letters and words of different sizes end colors. 

2. Sandpaper letters. 

3. Consonant and vowel groups in sandpaper on a white background 

s3SpSS°Ssi^^^^^^^^^ ^ 

?^:^T2oe:rj~S 

Additional Curricular Development 

1. Acquisition of materials and tools, including lumber, for narent-nde 
furniture for school and home use. x«»«Der, ror parent-aade 

Sras^^Slls^^cl^^^^^ - — Child educa. 

4. Participation of parents in the development of a child-centered curricula.. 

5. Making of aprons by the parents for the entire class. 

6. Provision of nutrition occasionally by the parents for the class. 
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APPENDIX 0 
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Methcdoloiy 

The thrust was toward the development of a home/school education module 
fulfilling- the parent involvement objective. The module was a mini- 
educational center in the home which would contain various educational 
components relating to the development of eye-hand coordination, visual 
discrimination, auditory discrimination, sensorial tactile development, and 
stereognostic discrimination. 

Neurological discrimination was also reinforced through oral developmental 
exercises. Focus was placed upon the audio-llnguistic method of teaching 
through a Hontessori program of learning experiences. This became a prereq-- 
uisite for early childhood bilingual development. Cognitive learning 
acquisition included emphasis ufjon correct sound discrimination in both 
English and Spanish, leading to a hierarchy of linguistic syid)olic letter- 
sound associations . This added the accountability component as a measurement 
to the acquisition of basic skills based upon programmed learning. 

Outcome to Date 

There is an increased awareness among teachers, supervisors (both local and 
state levels) , and the principal of ♦:bc Thomas Jefferson School of the need 
for continuing this innovative Incentive program. The present program, while 
not perfect, has netted the following favorable results: 

1. Family circles using home/school~developed materials to provide a unique 
family educational experience. 

2. Fathers of kindergarten children making furniture for school and home use. 
Comments by the fathers indicated their pleasure and surprise in their 
new-found carpentry skills, and the unrealized potential revealed by their 
ability to provide much-needed educational equipment. 

3. An increased self-concept for each child as he saw his own parent partic- 
ipate in the teacher role. Each child grew more in the admiration of 
his parents and, in particular, his father. 

4. Valuable inservice staff training for non-innovative Incentive program 
teachers at the school site. 

5. A model program can be duplicated throughout the district and state. 

6. Acquisition of Instructional materials for use in training aides to work 
with parents in homes with children or on the school site. 

7. Establishment of contact and dialogue with Early Childhood Development. 
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If III clTl^^^ state-funded program to meet the educational needs 

Unified School Uistrxct's Innovative Incentive Program. 
Other evaluation outcomes included the following: 

1. Procedures used for Montessori instruction and learning were vital, 
challenging, and active. 

2. Pupil participaMoh as observed by professional personnel showed child 
self-motxvation, self-discipline, and self-direction in an atmosphere 
of spontaneity and joy. <»i.mu»iinctc 

3. The exhibiting of positive attitudes indicated social improvement. 

4. Inventory checks and performance, particularly in the affective domain 
Showed marked improvement in skill development. 

Perhaps the most rewarding dividen that the district received for the grant 

Zk!^! effe'^*^ achieved through individualized instruction. Staff 

SSen anHh""''-^''"" "^^^ understand kindergarten 

cuiidren and thexr instructional needs. 

fUn f of fifustration felt when time constraints, delays In ma«:erlal8. 
raL ^ ^^ accountability~so necessary for new innovations-^aCsed 

^nJ^^f 'Il^r ^^T^^ rescheduled events continued to - 

emphasize both teaching and learning as planned events for each child An 

nrlrli'TT'^^^^^r""^" °^ '^^^^^^'^^ lay me»b:2,1^i the 

iJr ^ . °^ ^^^^ Innovative Incentive Program as generally 

Telect:^ '-commended that it be maintained and improved Jto mShods of 
selection and assessment of classroom achievement. 

Conclusion 

Sno^Mo^^ °i resoving and eliminating the current delinquency trend in 
education must be generated from a community base where resolution of social 
and psychological problems can be accommodated in the most naturaj ^d^2- 

e?l2LvaIv'°"'^"J^'/""'"^- '"^^ educational extension program pr^os^^o 
effectively operate in cooperation with all necessary segments of the schoo? 
and community in meeting the critical needs and providinfyoung people St^ a 
legitimate alternative opportunity for learning. 
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